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Dear Friends,Dear Friends,
Your Bargaining Committee is presenting you with a tentative agreement for a one-year contract Your Bargaining Committee is presenting you with a tentative agreement for a one-year contract 
extension which we unanimously recommend.  extension which we unanimously recommend.  
  
While we began this year expecting a full round of bargaining, starting with town hall meetings, While we began this year expecting a full round of bargaining, starting with town hall meetings, 
and membership surveys, the world and our workplace changed dramatically in mid-March.  As we and membership surveys, the world and our workplace changed dramatically in mid-March.  As we 
explained in our bargaining townhalls in June, the COVID crisis has had a huge impact on the economy explained in our bargaining townhalls in June, the COVID crisis has had a huge impact on the economy 
and the post-secondary sector.  Over 8 million Canadians are out of work and receiving the Canada and the post-secondary sector.  Over 8 million Canadians are out of work and receiving the Canada 
Emergency Response Benefit.  Emergency Response Benefit.  
  
The University’s budget numbers will not be public until next year, but we know from our own The University’s budget numbers will not be public until next year, but we know from our own 
members that the university has lost tens of millions already in refunds for residences, meal plans, members that the university has lost tens of millions already in refunds for residences, meal plans, 
parking, athletic centres and summer camps. We won’t know until the fall term is underway what parking, athletic centres and summer camps. We won’t know until the fall term is underway what 
impact the pandemic will have on enrollment, particularly of international students. With years impact the pandemic will have on enrollment, particularly of international students. With years 
of stagnating provincial funding, the enrollment numbers and related tuition and ancillary fees of stagnating provincial funding, the enrollment numbers and related tuition and ancillary fees 
are essential to the University’s revenues. We have seen temporary lay-offs in our staff-appointed are essential to the University’s revenues. We have seen temporary lay-offs in our staff-appointed 
bargaining unit for the first time ever. Our casual bargaining unit has shrunk by over 1600 members bargaining unit for the first time ever. Our casual bargaining unit has shrunk by over 1600 members 
comparing June 2020 to June 2019. comparing June 2020 to June 2019. 
  
Your bargaining committee had a tough decision to make about whether or not to open up the contract Your bargaining committee had a tough decision to make about whether or not to open up the contract 
and bargain in this climate of uncertainty.  Opening up the contract during a historic recession and and bargain in this climate of uncertainty.  Opening up the contract during a historic recession and 
when the employer is facing a financial crisis and our members are separated and working from home when the employer is facing a financial crisis and our members are separated and working from home 
puts us at serious of risk of fending off concessions. After consulting with the USW National Office and puts us at serious of risk of fending off concessions. After consulting with the USW National Office and 
other unions on campus we decided to extend the current contract with no changes for another year other unions on campus we decided to extend the current contract with no changes for another year 
and to enter into bargaining next year.  and to enter into bargaining next year.  
  
Our intention was to keep all of our contract language intact with no concessions, keep our current Our intention was to keep all of our contract language intact with no concessions, keep our current 
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pay levels, including the annual step increases and re-open the pension bridge benefit.  We have pay levels, including the annual step increases and re-open the pension bridge benefit.  We have 
achieved that, and we are presenting it to our members for your ratification vote. We strongly achieved that, and we are presenting it to our members for your ratification vote. We strongly 
feel that this is the best deal for our members in the current economic climate. feel that this is the best deal for our members in the current economic climate. 
  
Next year, we’ll be at the bargaining table again. We don’t have a crystal ball and we don’t know Next year, we’ll be at the bargaining table again. We don’t have a crystal ball and we don’t know 
if the university’s financial situation will be better or worse next year. However, we will be going if the university’s financial situation will be better or worse next year. However, we will be going 
into bargaining with actual data, instead of a huge amount of uncertainty about the employer’s into bargaining with actual data, instead of a huge amount of uncertainty about the employer’s 
economic situation.  We will have had a year of no negative changes in our contract and we’ll be economic situation.  We will have had a year of no negative changes in our contract and we’ll be 
in a better position to mobilize our members next year when more people are back on campus. in a better position to mobilize our members next year when more people are back on campus. 
We are keeping all of the feedback we’ve received from members in this year’s surveys and town We are keeping all of the feedback we’ve received from members in this year’s surveys and town 
halls and will do another round of consultations in 2021. halls and will do another round of consultations in 2021. 
  
We want to thank all of our members who filled out the bargaining survey, came to our town We want to thank all of our members who filled out the bargaining survey, came to our town 
halls or sent an email with a question or concern. We’d like to thank Mary Lou Scott our USW halls or sent an email with a question or concern. We’d like to thank Mary Lou Scott our USW 
Staff Representative who led our team and helped us navigate such difficult decisions.  Staff Representative who led our team and helped us navigate such difficult decisions.  
  
Your Bargaining Committee is unanimously recommending acceptance of this settlement for Your Bargaining Committee is unanimously recommending acceptance of this settlement for 
ratification. The ratification vote will be held electronically from August 6 – 11. Details will be ratification. The ratification vote will be held electronically from August 6 – 11. Details will be 
emailed to every member. emailed to every member. 

Colleen Burke, President USW Local 1998 Colleen Burke, President USW Local 1998 

Your Negotiating Team:Your Negotiating Team:  
Colleen Burke, Justen Bennett, Mary-Marta Briones-Bird, Josh Cleminson, Toni Eyre, Natalia Krencil, Issam Mikdashi, Colleen Burke, Justen Bennett, Mary-Marta Briones-Bird, Josh Cleminson, Toni Eyre, Natalia Krencil, Issam Mikdashi, 
Nik Redman, Zack Sholdra, Valeria Sladojevic-Sola, Court van Beek, Tamara Vickery, Richard WatersNik Redman, Zack Sholdra, Valeria Sladojevic-Sola, Court van Beek, Tamara Vickery, Richard Waters
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One (1) year: July 1, 2020 – June 30, 2021.

TERM OF THE AGREEMENTTERM OF THE AGREEMENT

WAGESWAGES

There is no across the board (ATB) wage increase. The salary grids remain the same. 
Step increases are maintained for those who are not yet at Step 8. 

RETIREMENT BRIDGE BENEFITRETIREMENT BRIDGE BENEFIT

The Union has ensured that the University has re-established the Early Retirement Bridge 
Benefit (age 60/80 point provision) outside of the Pension Plan for the period of December 31 
2020 up to and including April 30, 2021.

July 1, 2020 (same as July 1, 2019 wage grid)

WAGE GRIDWAGE GRID
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Justin Bennett 
Rotman 

Mary-Marta Briones-Bird 
Information 

Toni Eyre 
Slavic  Languages 

Natalia Krencil 
Anthropology 

Isaam Mikdashi 
Information

Nik Redman 
Student Life

Zack Sholdra 
Kinesiology

Middle:  
Valeria 
Sladojevic-Sola  
Rotman

Tamara Vickery, 
Test & Exam Services

Colleen Burke 
President, USW1998

Right:  
Court van Beek 
Information

Your Bargaining Committee 2020Your Bargaining Committee 2020

Josh Cleminson 
UTSC

Richard Waters 
UTM 



HIGHLIGHTSHIGHLIGHTSTERMS OF THE AGREEMENT - 1 YEAR TERMS OF THE AGREEMENT - 1 YEAR   
July 1, 2020 - June 30, 2021July 1, 2020 - June 30, 2021

    Contract      Contract  
Ratification VoteRatification Vote

VOTE:  August 6 to 11th (11:59pm)VOTE:  August 6 to 11th (11:59pm)

USW1998   25 Cecil Street, Toronto, ON  M5T1N1USW1998   25 Cecil Street, Toronto, ON  M5T1N1                  
416. 506. 9090    416. 506. 9090    info@usw1998.ca    usw1998.ca info@usw1998.ca    usw1998.ca   

Voting will be conducted electronically. Check your email the 
evening of August 6th for your unique link to cast your ballot. The 
message will come from “USW Local 1998” using the following 
email: vote@simplyvoting.com
 
If you don’t get the email, please check your spam or junk folder.  
If it is not there, contact info@usw1998.ca for assistance.


