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December 16, 2022 USW Local 1998 St. Mike’s Unit Ratification Package 

USW St. Mike’s Unit   
Highlights of Tentative Agreement 

Contract 2021 – 2024 

Message from your Negotiating Team 

Your negotiating team is unanimously recommending ratification of the tentative agreement that was recently 
negotiated with the University of St. Michael’s College administration. The tentative agreement provides for a 
three-year contract with a start date of July 1, 2021 and an end date of June 30, 2024.  

For most of our time negotiating for a new contract with the University, the Doug Ford government’s Bill 124 
was in place.  That piece of legislation restricted our right to freely collective bargain and it prevented us from 
negotiating any more than 1% wage and benefit increases for two more years.  Then, just before we were about 
to sign off on a tentative agreement, Bill 124 was struck down by a judgement of the Superior Court of Ontario.  
Based on the legal arguments put forward by the Steelworkers and other unions, the Court determined that the 
Bill was unconstitutional.   

That turn of events allowed us to revisit the across-the-board wage increases for the years 2020/2021 and 
2021/2022.  Instead of having to settle for 1% wage increases in those two years, we were able to negotiate 2% 
wages increases.  The tentative agreement also provides for a 2% wage increase in the third year of the contract. 

Some bargaining unit jobs will also increase in pay because of the placement of all USW jobs into new pay bands 
based on objective ratings that were determined as part of the job evaluation project that was initiated by the 
union several years ago.  Your union was also able to win a pay equity settlement that, if ratified, will see the 
wage rate increases for female dominated jobs that have been historically underpaid at St. Mike’s.   

Other improvements in the collective agreement include better health care benefits, an enhanced sick leave 
policy, an increased pregnancy leave/parental leave benefit and the addition of language dealing with 
alternative work arrangement requests. 

During the next couple of years we will continue to build our union solidarity and strength before opening the 
next round of bargaining with the University.  

Your negotiating team: Astrida Ezergailis, Angela MacAloney,  John Ankenman, Colleen Burke (USW Staff 
Representative) 
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Term of Agreement:    Three years: July 1 2021 – June 30, 2024

Wages:  There will be Across the Board (ATB) increases of:

2% retroactive to July 1 2021 2% 

retroactive to July 1 2022 2% on 

July 1 2023 

Bill 124 
As we’ve been discussing with members, the Ford government’s Bill 124 brought in a wage cap for public sector 
workers, including post-secondary workers. The law, passed in 2019 imposed a maximum increase of 1% on all 
wages and benefits in each year of a three-year moderation period. When we started negotiating this contract, 
Bill 124 was in force and we were expecting to have the 1% cap imposed on year 1 and 2 of the new collective 
agreement.  

Ontario unions, including the Steelworkers, challenged Bill 124 in court. On November 29th, the Ontario Superior 
Court of Justice ruled that Bill 124 violates the Canadian Charter of Rights and Freedoms and declared that the 
Act is to be “void and of no effect.” This was a big victory for all public sector workers in Ontario.  

Because we had not yet ratified a new contract, your bargaining committee was able to go back to the table and 
bargain higher wage increases in years 1 and 2 of the contract.  Doug Ford has said that he will appeal the ruling, 
so we don’t know what will happen at the next level of the court. However, in the meantime, we are legally able 
to freely bargain a collective agreement without government interference. 

Move to new Pay Band wage grid July 1, 2023 

On July 1 2023, all staff will move to a new wage grid in compliance with the new Pay Equity / Job 
Evaluation plan. This will bring in an additional wage increase for many members. Please see the 
Pay Equity / Job Evaluation Plan ratification package for more details. 

Please note: 

This grid does not reflect the 2% wage increases each year of the contract. Actual wages on 
July 1 2023 will be higher than listed below.   We agreed to this grid when we were still under 
the Bill 124 cap of 1% per year. USW and SMC will update the grid in the new year reflecting the 
new 2% increases and we will circulate it to members.  
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What step will I be on with the new grid? 

If the difference of someone’s July 1 2022 wage rate and their placement in the new pay 
band as of July 1 2023 is 5% or less, they are placed on the top step of the new pay 
band. 

If the difference of someone’s July 1 2022 wage rate and their placement in the new pay 
band as of July 1 2023 is 5.1% or more, they will be placed at the next step of the new 
pay band that will give them at least a 3% increase.  

If someone’s wage rate on July 1 2022 is already at the top step of the new pay band, 
they will be placed in the top step.  

If someone’s wage rate on July 1 2022 is higher than the top step of the new pay band, 
they will be “green-circled.” They will stay at their current rate of pay and will continue to 
get annual ATB increases.  

Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Hiring rate 6 months 1 year 2 year 3 year 4 year 5 year 

1.25% 
increase 

1.25% 
increase 

2% increase 2% increase 2% increase 2.1% 
increase 

1 19.80 20.05 20.30 20.70 21.12 21.54 22.00 
2 20.70 20.96 21.22 21.65 22.08 22.52 23.00 
3 22.05 22.33 22.60 23.06 23.52 23.99 24.50 
4 23.40 23.69 23.99 24.47 24.96 25.46 26.00 
5 26.42 26.75 27.08 27.63 28.18 28.74 29.34 
6 28.80 29.16 29.52 30.11 30.72 31.33 32.00 
7 29.70 30.07 30.45 31.06 31.68 32.31 33.00 
8 30.60 30.98 31.37 32.00 32.64 33.29 34.00 
9 31.50 31.89 32.29 32.94 33.60 34.27 35.00 
10 33.30 33.72 34.14 34.82 35.52 36.23 37.00 
11 34.43 34.86 35.30 36.00 36.72 37.46 38.25 
12 36.09 36.54 37.00 37.74 38.49 39.26 40.10 
13 36.90 37.36 37.83 38.58 39.36 40.14 41.00 
14 38.70 39.18 39.67 40.47 41.28 42.10 43.00 
15 39.60 40.10 40.60 41.41 42.24 43.08 44.00 
16 41.40 41.92 42.44 43.29 44.16 45.04 46.00 
17 43.20 43.74 44.29 45.17 46.08 47.00 48.00 
18 45.00 45.56 46.13 47.05 48.00 48.96 50.00 
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Health Care Benefits Improved 
Paramedical 

• Effective January 1, 2023 benefits increased by $300 to $1100 per benefit year
• Expand coverage to Chiropodist, Podiatrist, Dietician, and Nutritionist

Vision 

• Effective January 1, 2023 increase the maximum for prescription eyeglasses and
contact lenses by $200 to $600 every twenty-four months

• Add laser eye surgery for vision correction as an eligible vision care expense
• Increase the maximum for eye exams by $30 to $120 every 24 months.

Mental Health Care  

• Effective January 1, 2023 increase the combined maximum for Psychological,
Master of Social Work or Psychotherapist by $700 to $2700 per benefit year

Extended Health Benefits 

• Effective January 1, 2023 expand coverage to include breast pumps with a $500
life-time maximum

• Effective January 1, 2023 expand coverage to include in vitro fertilization
services, sperm wash and non-hormonal IUDs

Dental 

• Effective January 1, 2023 increase the maximum for major restorative dental by
$850 to $2250 per benefit year

Gender Affirmation Coverage:  Effective January 1, 2023 Gender Affirmation 
Coverage added to support members throughout their gender transition journey. 
Reimbursement of eligible expenses is subject to a diagnosis of “gender dysphoria” 
from a medical doctor, in addition to a reasonable and customary fee per claim of 
$5000 and an overall lifetime maximum of $10,000.   

Green Shield’s system is in the process of being updated to reflect the benefits 
enhancements which take effect January 1, 2023. It is anticipated this will be completed 
by February 1, 2023.  If you incur an expense on or after January 1, 2023 which will be 
subject to any of the benefits enhancements, it is recommended you submit the claim 
after February 1, 2023 to ensure it gets processed based on the updated coverage. 

Child Care Benefit:  A “half day” is now defined as less than 6 hours of care so 
before and after care for children in all-day Kindergarten will now be covered.   
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Education Assistance:   The letter on Education Assistance has been updated to clarify that all 
flex-time PhD programs and part-time Doctoral studies are covered to a maximum of $3000 per 
academic year.   

Child Care Benefit: A "half day" is now defined as less than 6 hours of care so before and after care 
for children in all-day Kindergarten will now be covered. 

Parental Leave:   Previously, birth parents could only take Pregnancy leave with 17 weeks of 
leave topped up to 95% of their salary. Now, they can take Parental leave as well, which adds an 
additional 10 weeks of salary top up. This brings SMC benefits in line with U of T.  

HEALTH AND WELLNESS 

Paid Sick Leave 

Sick leave will no longer be counted in “sick periods,” but is now up to fifteen 
weeks without a cap of 5 sick periods. The previous system penalized people 
with chronic conditions or occasional sick days which were spread out in more than 
5 instances of sick days in a year.  

Better Options for Attending Health Care Appointments 

Where an employee cannot schedule health appointments outside of their 
scheduled working hours, the employee shall be given time off without pay to 
attend such appointments. The employee may be allowed to make up any time lost 
if operationally feasible.  In all instances of absence, the employee may select to 
utilize available paid time off in the alternative. The employee shall attempt to 
schedule the appointments so as to minimize the disruption of the employee’s working 
day. 

New Language on Accommodation of Illness and Disability 

New language sets out processes for members, the union and university to work 
together on accommodations related to disability and return to work and a process for 
addressing disputes about accommodations.  

ALTERNATIVE WORK ARRANGEMENTS 

The pandemic has made it clear that many of our salaried members’ jobs can be fully 
or mostly done from a remote setting. St. Mike’s has brought in guidelines on 
Alternative Work Arrangements (AWA). We have bargained AWA language into the 
contract to strengthen your ability to request and be approved for flexible work 
arrangements and to file a grievance if they are unreasonably denied.   
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WORKLOAD 

Members let us know in the bargaining town halls that increased workload is a big issue. 
We have bargained a process into the collective agreement to assist members in raising 
these issues in a workload discussion with their manager. It includes timelines and an 
opportunity for the union to assist in the process.  

STRENGTHENING MEMBERS’ RIGHTS 

• Management must provide 1 month’s notice of permanent change in someone’s
shift

• Longer notice in case of lay-off (now in line with the Employment Standards Act)
• Internal candidates interviewed first for job postings
• Strengthened language on grievances

RATIFICATION INFORMATION SESSION &VOTE 
Friday, December 16, 2022    1:00 – 3:00 p.m. 

In Person:   Charbonnel Lounge / Online via Zoom Online: 
https://us06web.zoom.us/j/88282999456?pwd=aFFWd2thZHJ3RWtNME9nV0JSdUZtUT09 

Meeting ID: 882 8299 9456  / Passcode: 284585  /  Dial by your location +1 647 374 4685 Canada 

Ratification Vote 

In Person:   
Charbonnel Lounge 
Friday, December 16, 2022 
2:00 – 4:00 p.m. 

Please bring one piece of identification with 
you to the polling station. 

Online: 
Friday, December 16, 2022 at 7:00 p.m. to 
Monday, December 19 at 7:00 p.m. 

Members who do not vote in person will be 
eligible to vote online.  They will receive an 
email that includes a link to an online ballot. 

Your bargaining team unanimously recommends a 
“YES” vote for this tentative collective agreement. 

https://us06web.zoom.us/j/88282999456?pwd=aFFWd2thZHJ3RWtNME9nV0JSdUZtUT09
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