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PRESIDENT‘S 
MESSAGE

Since its first 
contract was ratified 
in 2000, the U of 
T Staff Appointed 
Unit has led the 
way in collective 
bargaining, not 
only in our local, 
but across the 
University.  The 
tentative agreement 
that is in front of you 

for your consideration continues that tradition.  
It is the result of the work of many individuals 
coming together in collective action.  It is also the 
result of the growing solidarity within our local as 
we move from strength-to-strength year after year. 

Along with significant wage and health care/
educational assistance/child care benefit 
increases, the tentative agreement contains 
improvements in work-life balance provisions, 
such as personal days and the alternative work 
arrangements process.  For the first time, we 

have successfully introduced language into the 
collective agreement that deals with workload 
concerns.  In addition to the improvements 
that were negotiated, the Union successfully 
fended off several concessions proposed by the 
University.

Like the rest of your negotiating team, I am 
recommending ratification of the tentative 
agreement.  

In Solidarity,
John Ankenman (he/him)
USW Local 1998 President

TENTATIVE AGREEMENT HIGHLIGHTS
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John Ankenman
USW Local 1998 President
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HIGHLIGHTSHIGHLIGHTS
TERMS OF THE AGREEMENT - 3 YEARS

July 1, 2023 - June 30, 2026

UNIT 
PRESIDENT‘S 
MESSAGE

We know all 
too well the 
negative effects 
that the Provincial 
Government’s 
Bill 124 had on 
our membership.  
This legislation, 
subsequently ruled 
unconstitutional, 
coincided with 
increasingly high 
inflation, and 
created a difficult 

landscape in which our journey for a better 
collective agreement began.

In February 2023, you elected your negotiating 
committee.  Since that time, we have collectively 
worked hard to ensure your voices were 
heard and your concerns were addressed 
by conducting surveys, holding town hall 
meetings, and engaging with thousands of 
members with our outreach initiatives and social 
events.  You have read the bargaining updates 
and you have engaged with your union in 
unprecedented numbers and in extraordinary 
ways.  To have over 4,000 members of a 
5,800-member unit cast a ballot in a strike 
mandate vote is evidence enough that the 
membership was engaged.  Membership 
engagement and mobilization is what wins 
good contracts, and the power of your 
involvement cannot be overstated.  

I would like to thank and acknowledge the 
following groups, who worked behind the 
scenes to help make all of this possible:

• The Local office staff, who pulled off triple 
duty working on communications, outreach, 
and covering the services we regularly 
provide to members while many of us were 
focused on bargaining. 

• All of you who signed up to be a member 
of the Communication Action Team 
(CAT), which plays an integral role in 

collective bargaining by ensuring two-way 
communication between the bargaining 
committee and the membership so we 
in turn could be responsive to members’ 
priorities, questions, and concerns.  

• Our Strike Committee, who worked many 
unpaid hours fleshing out all of the logistics 
for possible job action up to and including 
a strike.  Because of you, we were in a state 
of preparedness, we were able to bargain a 
strong contract, and we avoided job action 
or lockout.  

• Lastly, I must acknowledge the long hours 
and unwavering commitment of our 
bargaining committee, who never lost sight 
of our members’ priorities.

This has been a significantly successful round 
of negotiations. I trust that the membership will 
see many of their priorities reflected in the result.  
Thank you for all of your support, constructive 
criticism, and participation.  I am proud of 
the Staff-Appointed Unit for what we have 
accomplished.

In solidarity,
Tamara Vickery (she/her)
University of Toronto Staff Appointed Unit 
President & USW Local 1998 Vice-President

PS - Thank you to John Ankenman for his 
leadership and knowledge. We are better off 
because of you!  

Thank you to Colleen Burke for being our 
amazing Staff Representative. 

And thank you USW District 6 and the 
Canadian National Office for all of their 
support and involvement throughout this round 
of negotiations.

Tamara Vickery
U of T Staff-Appointed 
Unit President &
USW Local 1998 
Vice-President
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HIGHLIGHTS
TERMS OF THE AGREEMENT - 3 YEARS
July 1, 2023 - June 30, 2026

TERM OF AGREEMENT 
Three years: July 1, 2023 – June 30, 2026

WAGES – Front-loaded to get more money in your pocket sooner!

• July 1, 2023  9.0%  Across the Board (ATB) increase
• July 1, 2024  2.0%  Across the Board (ATB) increase
• July 1, 2025  1.8%  Across the Board (ATB) increase

The July 1, 2023, increase will be retroactive only for those employees who are actively employed in 
the bargaining unit on the date of ratification. Step increases will continue as usual.

USW Salary Grid
July 1, 2023

PSG HIRERATE STEP01 STEP02 STEP03 STEP04 STEP05 STEP06 STEP07 STEP08
1 40474 42093 43777 45528 46893 48301 49747 50744 51758
2 42977 44697 46482 48344 49792 51288 52826 53881 54959
3 45635 47461 49355 51331 52873 54460 56091 57214 58361
4 48455 50397 52410 54507 56143 57825 59560 60751 61968
5 51452 53510 55652 57878 59614 61402 63244 64507 65799
6 54635 56821 59092 61456 63300 65198 67154 68499 69868
7 58012 60335 62745 65255 67216 69231 71306 72732 74189
8 61600 64064 66625 69292 71369 73513 75715 77232 78775
9 65407 68025 70744 73574 75784 78056 80396 82005 83646

10 69455 72232 75122 78128 80469 82883 85370 87077 88819
11 73748 76700 79766 82957 85445 88009 90648 92463 94310
12 78308 81439 84698 88085 90731 93451 96256 98178 100144
13 83150 86478 89938 93533 96340 99230 102206 104253 106336
14 88290 91825 95496 99314 102294 105364 108527 110697 112911
15 93752 97504 101402 105459 108622 111879 115237 117541 119892
16 99548 103531 107671 111979 115338 118799 122363 124808 127305
17 105706 109935 114332 118904 122471 126145 129930 132528 135179
18 112241 116730 121400 126258 130045 133947 137962 140722 143537
19 119184 123950 128908 134065 138086 142229 146495 149425 152410
20 126554 131614 136879 142355 146625 151023 155554 158667 161836

July 1, 2024

PSG HIRERATE STEP01 STEP02 STEP03 STEP04 STEP05 STEP06 STEP07 STEP08
1 41283 42935 44653 46439 47831 49267 50742 51759 52793
2 43837 45591 47412 49311 50788 52314 53883 54959 56058
3 46548 48410 50342 52358 53930 55549 57213 58358 59528
4 49424 51405 53458 55597 57266 58982 60751 61966 63207
5 52481 54580 56765 59036 60806 62630 64509 65797 67115
6 55728 57957 60274 62685 64566 66502 68497 69869 71265
7 59172 61542 64000 66560 68560 70616 72732 74187 75673
8 62832 65345 67958 70678 72796 74983 77229 78777 80351
9 66715 69386 72159 75045 77300 79617 82004 83645 85319

10 70844 73677 76624 79691 82078 84541 87077 88819 90595
11 75223 78234 81361 84616 87154 89769 92461 94312 96196
12 79874 83068 86392 89847 92546 95320 98181 100142 102147
13 84813 88208 91737 95404 98267 101215 104250 106338 108463
14 90056 93662 97406 101300 104340 107471 110698 112911 115169
15 95627 99454 103430 107568 110794 114117 117542 119892 122290
16 101539 105602 109824 114219 117645 121175 124810 127304 129851
17 107820 112134 116619 121282 124920 128668 132529 135179 137883
18 114486 119065 123828 128783 132646 136626 140721 143536 146408
19 121568 126429 131486 136746 140848 145074 149425 152414 155458
20 129085 134246 139617 145202 149558 154043 158665 161840 165073

July 1, 2025

PSG HIRERATE STEP01 STEP02 STEP03 STEP04 STEP05 STEP06 STEP07 STEP08
1 42026 43708 45457 47275 48692 50154 51655 52691 53743
2 44626 46412 48265 50199 51702 53256 54853 55948 57067
3 47386 49281 51248 53300 54901 56549 58243 59408 60600
4 50314 52330 54420 56598 58297 60044 61845 63081 64345
5 53426 55562 57787 60099 61901 63757 65670 66981 68323
6 56731 59000 61359 63813 65728 67699 69730 71127 72548
7 60237 62650 65152 67758 69794 71887 74041 75522 77035
8 63963 66521 69181 71950 74106 76333 78619 80195 81797
9 67916 70635 73458 76396 78691 81050 83480 85151 86855

10 72119 75003 78003 81125 83555 86063 88644 90418 92226
11 76577 79642 82825 86139 88723 91385 94125 96010 97928
12 81312 84563 87947 91464 94212 97036 99948 101945 103986
13 86340 89796 93388 97121 100036 103037 106127 108252 110415
14 91677 95348 99159 103123 106218 109405 112691 114943 117242
15 97348 101244 105292 109504 112788 116171 119658 122050 124491
16 103367 107503 111801 116275 119763 123356 127057 129595 132188
17 109761 114152 118718 123465 127169 130984 134915 137612 140365
18 116547 121208 126057 131101 135034 139085 143254 146120 149043
19 123756 128705 133853 139207 143383 147685 152115 155157 158256
20 131409 136662 142130 147816 152250 156816 161521 164753 168044

WITHOUT PREJUDICE 
Subject to errors and omissions, i.e., may need to be corrected

DRAFT USW Salary Grids
July 1, 2023 - Wages increased by 9.0%
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HIGHLIGHTSHIGHLIGHTS
TERMS OF THE AGREEMENT - 3 YEARS

July 1, 2023 - June 30, 2026

USW Salary Grid
July 1, 2023

PSG HIRERATE STEP01 STEP02 STEP03 STEP04 STEP05 STEP06 STEP07 STEP08
1 40474 42093 43777 45528 46893 48301 49747 50744 51758
2 42977 44697 46482 48344 49792 51288 52826 53881 54959
3 45635 47461 49355 51331 52873 54460 56091 57214 58361
4 48455 50397 52410 54507 56143 57825 59560 60751 61968
5 51452 53510 55652 57878 59614 61402 63244 64507 65799
6 54635 56821 59092 61456 63300 65198 67154 68499 69868
7 58012 60335 62745 65255 67216 69231 71306 72732 74189
8 61600 64064 66625 69292 71369 73513 75715 77232 78775
9 65407 68025 70744 73574 75784 78056 80396 82005 83646

10 69455 72232 75122 78128 80469 82883 85370 87077 88819
11 73748 76700 79766 82957 85445 88009 90648 92463 94310
12 78308 81439 84698 88085 90731 93451 96256 98178 100144
13 83150 86478 89938 93533 96340 99230 102206 104253 106336
14 88290 91825 95496 99314 102294 105364 108527 110697 112911
15 93752 97504 101402 105459 108622 111879 115237 117541 119892
16 99548 103531 107671 111979 115338 118799 122363 124808 127305
17 105706 109935 114332 118904 122471 126145 129930 132528 135179
18 112241 116730 121400 126258 130045 133947 137962 140722 143537
19 119184 123950 128908 134065 138086 142229 146495 149425 152410
20 126554 131614 136879 142355 146625 151023 155554 158667 161836

July 1, 2024

PSG HIRERATE STEP01 STEP02 STEP03 STEP04 STEP05 STEP06 STEP07 STEP08
1 41283 42935 44653 46439 47831 49267 50742 51759 52793
2 43837 45591 47412 49311 50788 52314 53883 54959 56058
3 46548 48410 50342 52358 53930 55549 57213 58358 59528
4 49424 51405 53458 55597 57266 58982 60751 61966 63207
5 52481 54580 56765 59036 60806 62630 64509 65797 67115
6 55728 57957 60274 62685 64566 66502 68497 69869 71265
7 59172 61542 64000 66560 68560 70616 72732 74187 75673
8 62832 65345 67958 70678 72796 74983 77229 78777 80351
9 66715 69386 72159 75045 77300 79617 82004 83645 85319

10 70844 73677 76624 79691 82078 84541 87077 88819 90595
11 75223 78234 81361 84616 87154 89769 92461 94312 96196
12 79874 83068 86392 89847 92546 95320 98181 100142 102147
13 84813 88208 91737 95404 98267 101215 104250 106338 108463
14 90056 93662 97406 101300 104340 107471 110698 112911 115169
15 95627 99454 103430 107568 110794 114117 117542 119892 122290
16 101539 105602 109824 114219 117645 121175 124810 127304 129851
17 107820 112134 116619 121282 124920 128668 132529 135179 137883
18 114486 119065 123828 128783 132646 136626 140721 143536 146408
19 121568 126429 131486 136746 140848 145074 149425 152414 155458
20 129085 134246 139617 145202 149558 154043 158665 161840 165073

July 1, 2025

PSG HIRERATE STEP01 STEP02 STEP03 STEP04 STEP05 STEP06 STEP07 STEP08
1 42026 43708 45457 47275 48692 50154 51655 52691 53743
2 44626 46412 48265 50199 51702 53256 54853 55948 57067
3 47386 49281 51248 53300 54901 56549 58243 59408 60600
4 50314 52330 54420 56598 58297 60044 61845 63081 64345
5 53426 55562 57787 60099 61901 63757 65670 66981 68323
6 56731 59000 61359 63813 65728 67699 69730 71127 72548
7 60237 62650 65152 67758 69794 71887 74041 75522 77035
8 63963 66521 69181 71950 74106 76333 78619 80195 81797
9 67916 70635 73458 76396 78691 81050 83480 85151 86855

10 72119 75003 78003 81125 83555 86063 88644 90418 92226
11 76577 79642 82825 86139 88723 91385 94125 96010 97928
12 81312 84563 87947 91464 94212 97036 99948 101945 103986
13 86340 89796 93388 97121 100036 103037 106127 108252 110415
14 91677 95348 99159 103123 106218 109405 112691 114943 117242
15 97348 101244 105292 109504 112788 116171 119658 122050 124491
16 103367 107503 111801 116275 119763 123356 127057 129595 132188
17 109761 114152 118718 123465 127169 130984 134915 137612 140365
18 116547 121208 126057 131101 135034 139085 143254 146120 149043
19 123756 128705 133853 139207 143383 147685 152115 155157 158256
20 131409 136662 142130 147816 152250 156816 161521 164753 168044

WITHOUT PREJUDICE 
Subject to errors and omissions, i.e., may need to be corrected

July 1, 2024 - Wages increased by 2.0%

July 1, 2025 - Wages increased by 1.8%
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HIGHLIGHTS
TERMS OF THE AGREEMENT - 3 YEARS
July 1, 2023 - June 30, 2026

RETIREMENT BRIDGE BENEFIT

• The Union has ensured that the University will re-establish the Early Retirement Bridge Benefit 
(minimum age 60/80 point provision) outside of the Pension Plan for the period of November 
30, 2023, up to and including May 31, 2026.

• Knowing our members’ frustration with getting information to help them prepare for retirement, 
we have created a working group with the University to improve the retirement planning 
resources available to members.

BENEFIT IMPROVEMENTS

PERSONAL DAY

• 1 additional paid personal leave day, for a total of 5 days from July 1st to June 30th each year

• New clarifying language in Article 13:12 – “Such leaves shall not be used for the sole purpose 
of extending vacation or long weekends.”

This will assist members who have had problems getting a personal day approved when religious 
holidays or other obligations are adjacent to a long weekend or a scheduled vacation.

MEDICAL BENEFITS

Effective November 1, 2023

Paramedical
• Increase in the combined maximum for Massage, Physiotherapy, Chiropractic, Naturopath, 

Osteopath, Acupuncturist, Homeopath & Occupational Therapist from $1,100 to $1,300 per 
benefit year

Vision 
• Increase in the maximum for prescription eyeglasses or contact lenses from $600 to $650 

every 24 months

Mental Health Care
• Increase in the combined maximum for Psychological, Master of Social Work or 

Psychotherapist from $2700 to $2900 in year 1, to $3000 in year 2 and to $3100 in year 3 
(a total increase of $400 over three years)

Dental
• Increase in Major Services from $2,250 to $2,350
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HIGHLIGHTSHIGHLIGHTS
TERMS OF THE AGREEMENT - 3 YEARS

July 1, 2023 - June 30, 2026

• Include anaesthesia for basic dental services for dependent children under the age of 21, in 
accordance with the terms of the benefit plan

Hearing
• Removal of the overall maximum for hearing care and to provide separate maximums for 

hearing aids and cochlear implants as follows: 

• Increase in the maximum for hearing aids from $500 to $800 per ear every 36 months

• Reimbursement for cochlear implants subject to reasonable and customary charges as 
determined by the benefits carrier every 36 months

Drug
• Increase in the dispensing fee coverage for prescription drugs from up to $6.50 to $7.50

Child Care Benefit
• Overall value of eligible claims shall be increased from $1,000,000 to $1,100,000 per year

Educational Assistance
• Non-degree credit courses covered under the Educational Assistance Letter have been 

expanded beyond School of Continuing Studies courses to other non-degree credit courses 
offered in other University of Toronto divisions.

• The amount for work or job-related non-degree credit courses is increased from $750 per 
course to $800 per course

• Clarification of the amounts for tuition fees for completion of job-related courses at educational 
institutions other than University of Toronto: 50% of tuition fees will be reimbursed up to a 
maximum of $750 per course and a combined maximum of four courses per academic year

• Tuition fees for University of Toronto graduate degree courses increased from $3000 to 
$3,200 per academic year

WORK / LIFE BALANCE

What was very clear from our members is that work – life balance is exceptionally important.  And 
while it may be an abstract concept for many, there are tangible ways of addressing or improving this 
balance.  We have heard from our members that they need more time away from work, increased 
personal days, support for family care and flexible work hours, often to meet family obligations.  
Members also reported that unpaid overtime remains an issue, as well as concerns around workload.  
To address these priorities, the Bargaining Committee negotiated improved language for the 
alternative work arrangements process and overtime, and the introduction of language that deals with 
workload concerns. 
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HIGHLIGHTS
TERMS OF THE AGREEMENT - 3 YEARS
July 1, 2023 - June 30, 2026

ALTERNATIVE WORK ARRANGEMENTS (AWA )

The newly negotiated language reads,

“Employees may submit requests for alternative work arrangements under the University’s guidelines 
for alternative work arrangements as they may exist and change from time to time. Such requests may 
include flexible hours, a compressed work week, remote work setting, hybrid-remote work setting, 
or altered work hours (e.g., earlier or later start). It is understood that such arrangements, in and of 
themselves, do not trigger overtime or a reduction in FTE.

The decision to grant or deny a request for alternative work arrangements shall be based on reasons 
of departmental operational efficiency, service effectiveness, and the University‘s guidelines for 
alternative work arrangements, including but not limited to the individual duties, tasks, and overall 
functions of the work. It is understood that such arrangements may not be suitable operationally in 
some work units and/or for certain positions and that the design and approval of all arrangements is 
a matter for university discretion. It is further understood that such arrangements shall be approved or 
denied in a manner that is not arbitrary, discriminatory or in bad faith.

The response to requests for alternative work arrangements shall be provided within fifteen (15) 
working days. Such requests shall be approved, approved as adjusted, or denied in a written 
response to the employee. Responses to requests that have been approved as adjusted or denied will 
include the rationale for the decision.

Alternative work arrangements will normally be approved for a minimum of four (4) months, and not 
more than twelve (12) months. Alternative work arrangements will be reviewed in accordance with the 
University‘s guidelines for alternative work arrangements.

If the University alters the ongoing terms of, or ends, the alternative work arrangement(s) prior to 
the planned end date, then a minimum of six (6) weeks’ notice will be provided to the employee(s), 
except in emergencies, unforeseen circumstances, and situations beyond the University‘s control.

In the event of an employer-initiated requirement for an alternative work arrangement, a minimum 
of six (6) weeks’ notice will be provided to the employee(s), except in emergencies, unforeseen 
circumstances, and situations beyond the University‘s control. For clarity, renewals of existing 
employer-initiated alternative work arrangements will not require a minimum of six (6) weeks’ notice, 
however as much advance notice as practicable will be provided.

The University‘s guidelines for alternative work arrangements as they may exist and change from time 
to time will be utilized in the implementation and administration of alternative work arrangements.

Other than for operational reasons, an employee whose alternative work arrangement includes days 
worked remotely will not be required to work onsite on a day that the employee ordinarily works 
remotely in exchange for a day that the employee ordinarily works onsite but did not work due to 
holidays, Presidential Days, or leaves approved in advance. For clarity, an employee will not be 
required to work onsite on an ordinarily remote day solely for the purpose of making up for an onsite 
day missed for one of the aforementioned reasons. 

The University agrees to notify the Union in advance of the implementation of any modifications to the 
University’s guidelines for alternative work arrangements.“
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HIGHLIGHTSHIGHLIGHTS
TERMS OF THE AGREEMENT - 3 YEARS

July 1, 2023 - June 30, 2026

NEW LETTER ON WORKLOAD DISCUSSIONS

The newly negotiated language reads,

“During the 2023 round of collective bargaining, the parties discussed the process for an employee to 
raise a concern with their manager in respect of their workload. 

Where an employee is concerned that they may not be able to complete their assigned tasks and/
or meet their manager’s expectations about their work obligations, the employee may raise such 
concerns with their manager in the normal course of their day-to-day employment. Managers are 
expected to discuss such concerns with the employee without undue delay. 

It is understood that workload related issues may be complex to assess and resolve. However, 
managers may consider potential remedial measures where feasible, including but not limited to 
prioritization of assigned duties or tasks, adjustment of timelines, additional training, or technological 
and/or process improvements. 

The discussions about workload pursuant to this Letter, or any outcomes of those discussions including 
any remedial measures or lack thereof, shall not be subject to the grievance procedure.“ 

NEW REPRISAL LANGUAGE FOR RAISING WORKLOAD ISSUES: 

Added to article 3:13 “Furthermore, every employee may raise questions, issues and/or concerns 
in respect of their own workload without fear of retaliation or reprisal, including but not limited to 
disciplinary action or discharge.”

CHANGES TO VACATION CARRYFORWARD

Effective January 1, 2025, there will be changes to how vacation carryforward will work: 

“For the purpose of this Article, a vacation year shall be based on an employee’s employment 
anniversary date. Vacation credits are to be used on a year to year basis by employees to take 
vacation and are not normally to be accumulated beyond an employee’s annual entitlement. 
Employees may carry forward vacation credits in excess of the employee’s annual entitlement to a 
maximum of five (5) additional vacation days with the written approval of the Department 
or Division Head. For example, an employee with less than sixty (60) months’ continuous service 
earns fifteen (15) days of vacation credit. The employee may carry forward five (5) vacation days 
from a previous vacation year for a total of twenty (20) vacation days with written approval. In 
exceptional circumstances, as part of an approved vacation balance management plan, 
employees may be permitted to carry forward up to five (5) additional vacation days 
towards planned leave. Any other accumulated vacation days not carried forward to the next 
vacation year shall be paid out prior to the last pay period of each year.
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HIGHLIGHTS
TERMS OF THE AGREEMENT - 3 YEARS
July 1, 2023 - June 30, 2026

NEW LANGUAGE ON GRADUATED RETURN FROM PREGNANCY LEAVE

The newly negotiated language reads,

“Employees who have been off work due to pregnancy, parental, primary caregiver and/or adoption 
leave for eight (8) months or longer may request a graduated return to work at least six (6) weeks in 
advance of their planned return to work date. Such requests will be considered based on operational 
requirements, including but not limited to the availability and feasibility of a suitable replacement 
employee(s). It is understood that an employee making such a request shall utilize accrued vacation if 
available to facilitate such graduated return.”

INFORMATION TO MEMBERS ON OVERTIME PROCESSES

Added to article 24:06

“Departments shall inform all new hires of the process [for overtime approval] and communicate the 
process to all employees in the Department on an annual basis or when any changes to the process 
are implemented.”

CAREER ADVANCEMENT
PROFESSIONAL DEVELOPMENT

Professional Development days have been expanded to include training, workshops and conferences 
that may be related to your current position or another position at the University more broadly. A 
commitment from the University to assist members with engaging their managers on a “jointly agreed 
career development plan”.

CAREER DEVELOPMENT FUND

Continuation of the $250,000 per year Career Development Fund dedicated to supporting various 
training and career development needs of members.

EMPLOYMENT EQUITY ADVISORY COMMITTEE

Renewal of this Committee and an expansion of its mandate.
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HIGHLIGHTSHIGHLIGHTS
TERMS OF THE AGREEMENT - 3 YEARS

July 1, 2023 - June 30, 2026

PROBATIONARY PERIOD

Effective for new, external hires after date of ratification: 

“An employee must successfully complete their probationary period before they are eligible to apply 
and be considered for another position.“

UNION PROCESSES
We also bargained improvements to grievance timelines, more time for new hires to come to New 
Member Orientations, and more Union representatives to help serve members.

We have also made changes to how we bargain Casual Conversion.  The language setting out 
the thresholds of how Casual Unit members convert to Staff-Appointed status will be in the Casual 
Collective Agreement. The Staff-Appointed Unit contract will only have information on rights and 
entitlements Casual Unit members have once they convert to Staff-Appointed status. This does not 
change anything related to Casual Conversion, but this division will allow the Casual Unit to bargain 
potential changes to this language, rather than it resting with the Staff-Appointed Unit.
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HIGHLIGHTS
TERMS OF THE AGREEMENT - 3 YEARS
July 1, 2023 - June 30, 2026

Your Bargaining Committee unanimously recommends 
acceptance of this tentative collective agreement 

The electronic vote will be conducted
from Wednesday, September 13 at 5:00 pm
until Thursday, September 14 at 11:59 pm.

You will receive your unique electronic ballot by email on Wednesday, September 13 at 5:00 pm.

USW Local 1998    25 Cecil Street, Toronto, ON  M5T1N1    416. 506. 9090    info@usw1998.ca    usw1998.ca

Your Negotiating Team - Left to Right: Richard Waters, Tom DeSouza (USW Toronto Area Coordinator), Justen Bennett (rear), John 
Ankenman (Local President), Rabia Nasir (rear), Colleen Burke (USW Staff Representative), Tamara Vickery (U of T Staff-Appointed 
Unit President), Ruxandra Pop (rear), Katrina Marshall, Victoria Simpson (rear), Audrey Fong, Sukhpreet Sangha, Zack Sholdra 
(rear), Aziz El Mejdouby (rear), Mary-Marta Briones-Bird.

THE ELECTRONIC RATIFICATION BALLOT WILL READ:

I vote to ACCEPT the tentative agreement as recommended by the Bargaining 
Committee.

I vote to REJECT the tentative agreement and authorize the Bargaining Committee to 
implement a strike if necessary.



this page is intentionally left blank




















































































































	Blank Page

