
LOCAL 1998

St. Michael’s 
College Unit 

Contract 
2024-2026
TENTATIVE AGREEMENT HIGHLIGHTS

A MESSAGE FROM YOUR NEGOTIATING TEAM

Your negotiating team is unanimously 
recommending ratification of the tentative 
agreement that was recently negotiated 
with the University of St. Michael’s College 
administration. The tentative agreement provides 
for a two-year contract with a start date of July 1, 
2024 and an end date of June 30, 2026.  Having 
the contract span two years will bring it back in line 
with the end date of the Local’s other units.

If ratified, the tentative agreement will provide for 
across the board wage increases of 7% in the first 
year (retroactive to July 1, 2024) and 1.8% in the 
second year, and a one time only payment of $250 
for every member of the bargaining unit who is 
actively employed on the date of ratification.

The tentative agreement also includes new 
provisions and improvements to existing contract 
provisions that address many of the priorities 
identified by members through their written 
survey submissions and their input at union 
townhall meetings. Improvements in the collective 
agreement include better health care benefits, 

enhanced job security, an extra personal day, 
greater transparency in the hiring process, stronger 
overtime language for all members and limits to the 
University’s use of contracted out labour.

For the first time, a Communication Action Team 
(CAT) was used to build the Union’s strength at the 
St. Mike’s bargaining table.  The CAT members 
distributed negotiation updates, encouraged their 
colleagues to attend union events and pulled the 
vote for the strike mandate vote.   The CAT and the 
union solidarity demonstrated by the Unit’s other 
members, most notably by voting 95% in favour 
of a strike mandate, created strength that was 
crucial for our success. During the next couple of 
years, we will continue to build our union solidarity 
and strength before opening the next round of 
bargaining with the University.

Your negotiating team: Steve Craig, Eugenio 
De Torres, Astrida Ezergailis, John Ankenman & 
Colleen Burke (USW Staff Representative)
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HIGHLIGHTSHIGHLIGHTS
TERMS OF THE AGREEMENT - 2 YEARS

July 1, 2024 - June 30, 2026

TERM OF AGREEMENT 
Two years: July 1, 2024 – June 30, 2026

WAGES – Front-loaded to get more money in your pocket sooner!

There will be across the board (ATB) wage increases as follows:

•	 7% retroactive to July 1, 2024

•	 1.8% on July 1, 2025

•	 A one time only payment of $250 for every member of the bargaining unit who is actively 
employed on the date of ratification of the collective agreement

DRAFT USW Wage Grids
July 1, 2024 - Wages increased by 7.0%

July 1, 2025 
Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7
Hiring Rate 6 months 1 year 2 year 3 year 4 year 5 year

1.25% 1.25% 2.00% 2.00% 2.00% 2.10%
1 22.46$        22.74$    23.03$           23.50$           23.97$           24.44$           24.96$           
2 23.47$        23.76$    24.06$           24.54$           25.03$           25.53$           26.07$           
3 24.97$        25.28$    25.59$           26.11$           26.63$           27.16$           27.73$           
4 26.52$        26.85$    27.18$           27.73$           28.28$           28.85$           29.45$           
5 29.94$        30.31$    30.69$           31.31$           31.93$           32.57$           33.25$           
6 32.64$        33.05$    33.46$           34.13$           34.81$           35.51$           36.25$           
7 33.68$        34.10$    34.52$           35.21$           35.92$           36.64$           37.41$           
8 34.69$        35.13$    35.56$           36.28$           37.00$           37.74$           38.53$           
9 35.71$        36.16$    36.61$           37.34$           38.09$           38.85$           39.67$           

10 37.76$        38.24$    38.71$           39.49$           40.28$           41.08$           41.95$           
11 39.03$        39.51$    40.01$           40.81$           41.62$           42.46$           43.35$           
12 40.91$        41.42$    41.94$           42.78$           43.64$           44.51$           45.44$           
13 41.83$        42.35$    42.88$           43.74$           44.62$           45.51$           46.46$           
14 43.86$        44.41$    44.97$           45.87$           46.78$           47.72$           48.72$           
15 44.90$        45.46$    46.03$           46.95$           47.89$           48.85$           49.87$           
16 46.93$        47.52$    48.11$           49.08$           50.06$           51.06$           52.13$           
17 49.01$        49.63$    50.25$           51.25$           52.28$           53.32$           54.44$           
18 51.01$        51.65$    52.30$           53.34$           54.41$           55.50$           56.66$           

July 1, 2024 
Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7
Hiring Rate 6 months 1 year 2 year 3 year 4 year 5 year

1.25% 1.25% 2.00% 2.00% 2.00% 2.10%
1 22.06$        22.34$    22.62$           23.08$           23.54$           24.01$           24.52$           
2 23.06$        23.34$    23.64$           24.11$           24.59$           25.08$           25.61$           
3 24.53$        24.83$    25.14$           25.64$           26.16$           26.68$           27.24$           
4 26.05$        26.37$    26.70$           27.24$           27.78$           28.34$           28.93$           
5 29.41$        29.78$    30.15$           30.75$           31.37$           32.00$           32.67$           
6 32.06$        32.46$    32.87$           33.53$           34.20$           34.88$           35.61$           
7 33.08$        33.49$    33.91$           34.59$           35.28$           35.99$           36.74$           
8 34.08$        34.50$    34.94$           35.63$           36.35$           37.07$           37.85$           
9 35.08$        35.52$    35.96$           36.68$           37.42$           38.17$           38.97$           

10 37.10$        37.56$    38.03$           38.79$           39.57$           40.36$           41.21$           
11 38.34$        38.81$    39.30$           40.09$           40.89$           41.71$           42.58$           
12 40.19$        40.69$    41.20$           42.02$           42.86$           43.72$           44.64$           
13 41.09$        41.61$    42.13$           42.97$           43.83$           44.70$           45.64$           
14 43.09$        43.63$    44.17$           45.06$           45.96$           46.88$           47.86$           
15 44.11$        44.66$    45.22$           46.12$           47.04$           47.99$           48.99$           
16 46.10$        46.68$    47.26$           48.21$           49.17$           50.16$           51.21$           
17 48.15$        48.75$    49.36$           50.34$           51.35$           52.38$           53.48$           
18 50.11$        50.74$    51.37$           52.40$           53.45$           54.52$           55.66$           

Pay Band

Pay Band
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HIGHLIGHTS
TERMS OF THE AGREEMENT - 2 YEARS
July 1, 2024 - June 30, 2026

July 1, 2025 - Wages increased by 1.8%

July 1, 2025 
Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7
Hiring Rate 6 months 1 year 2 year 3 year 4 year 5 year

1.25% 1.25% 2.00% 2.00% 2.00% 2.10%
1 22.46$        22.74$    23.03$           23.50$           23.97$           24.44$           24.96$           
2 23.47$        23.76$    24.06$           24.54$           25.03$           25.53$           26.07$           
3 24.97$        25.28$    25.59$           26.11$           26.63$           27.16$           27.73$           
4 26.52$        26.85$    27.18$           27.73$           28.28$           28.85$           29.45$           
5 29.94$        30.31$    30.69$           31.31$           31.93$           32.57$           33.25$           
6 32.64$        33.05$    33.46$           34.13$           34.81$           35.51$           36.25$           
7 33.68$        34.10$    34.52$           35.21$           35.92$           36.64$           37.41$           
8 34.69$        35.13$    35.56$           36.28$           37.00$           37.74$           38.53$           
9 35.71$        36.16$    36.61$           37.34$           38.09$           38.85$           39.67$           

10 37.76$        38.24$    38.71$           39.49$           40.28$           41.08$           41.95$           
11 39.03$        39.51$    40.01$           40.81$           41.62$           42.46$           43.35$           
12 40.91$        41.42$    41.94$           42.78$           43.64$           44.51$           45.44$           
13 41.83$        42.35$    42.88$           43.74$           44.62$           45.51$           46.46$           
14 43.86$        44.41$    44.97$           45.87$           46.78$           47.72$           48.72$           
15 44.90$        45.46$    46.03$           46.95$           47.89$           48.85$           49.87$           
16 46.93$        47.52$    48.11$           49.08$           50.06$           51.06$           52.13$           
17 49.01$        49.63$    50.25$           51.25$           52.28$           53.32$           54.44$           
18 51.01$        51.65$    52.30$           53.34$           54.41$           55.50$           56.66$           

July 1, 2024 
Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7
Hiring Rate 6 months 1 year 2 year 3 year 4 year 5 year

1.25% 1.25% 2.00% 2.00% 2.00% 2.10%
1 22.06$        22.34$    22.62$           23.08$           23.54$           24.01$           24.52$           
2 23.06$        23.34$    23.64$           24.11$           24.59$           25.08$           25.61$           
3 24.53$        24.83$    25.14$           25.64$           26.16$           26.68$           27.24$           
4 26.05$        26.37$    26.70$           27.24$           27.78$           28.34$           28.93$           
5 29.41$        29.78$    30.15$           30.75$           31.37$           32.00$           32.67$           
6 32.06$        32.46$    32.87$           33.53$           34.20$           34.88$           35.61$           
7 33.08$        33.49$    33.91$           34.59$           35.28$           35.99$           36.74$           
8 34.08$        34.50$    34.94$           35.63$           36.35$           37.07$           37.85$           
9 35.08$        35.52$    35.96$           36.68$           37.42$           38.17$           38.97$           

10 37.10$        37.56$    38.03$           38.79$           39.57$           40.36$           41.21$           
11 38.34$        38.81$    39.30$           40.09$           40.89$           41.71$           42.58$           
12 40.19$        40.69$    41.20$           42.02$           42.86$           43.72$           44.64$           
13 41.09$        41.61$    42.13$           42.97$           43.83$           44.70$           45.64$           
14 43.09$        43.63$    44.17$           45.06$           45.96$           46.88$           47.86$           
15 44.11$        44.66$    45.22$           46.12$           47.04$           47.99$           48.99$           
16 46.10$        46.68$    47.26$           48.21$           49.17$           50.16$           51.21$           
17 48.15$        48.75$    49.36$           50.34$           51.35$           52.38$           53.48$           
18 50.11$        50.74$    51.37$           52.40$           53.45$           54.52$           55.66$           

Pay Band

Pay Band

HEALTH CARE BENEFIT IMPROVEMENTS

PARAMEDICAL

•	 Effective January 1, 2025 increase the maximum by $200 to $1,300 per benefit year.

VISION CARE

•	 Effective January 1, 2025 increase the maximum for prescription eyeglasses and contact 
lenses by $50 to $650 every twenty-four months

MENTAL HEALTH CARE

•	 Effective January 1, 2025 increase the combined maximum for Psychological, Master of 
Social Work or Psychotherapist by $300 to $3,000 per benefit year

•	 Effective July 1, 2025 increase the combined maximum for Psychological, Master of Social 
Work or Psychotherapist by $100 to $3,100 per benefit year
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HIGHLIGHTSHIGHLIGHTS
TERMS OF THE AGREEMENT - 2 YEARS

July 1, 2024 - June 30, 2026

DENTAL CARE

•	 Effective January 1, 2025 increase the maximum for major restorative dental by $100 to 
$2350 per benefit year

•	 100% coverage for aesthesia for basic dental services for dependent children under the age 
of 21, in accordance with the terms of the benefit plan

PRESCRIPTION DRUGS 

•	 Increase drug dispensing fee coverage for prescription drugs by $1.00 to $7.50

OTHER IMPROVEMENTS

ONE MORE PERSONAL DAY!

The number of personal days will be increased from four (4) full days or eight (8) half days to five (5) 
full days or ten (10) half days.

EDUCATIONAL ASSISTANCE

The Letter of Intent - Education Assistance has been amended so that the amount of the waiver 
for University of Toronto Master’s, flex-time Ph.D. programs and part-time doctoral studies will be 
increased by $200 to a maximum of $3,200 per year.

The options for non-degree courses that are eligible for a tuition waiver will be expanded to all U of T 
divisions that offer the courses and the maximum tuition waiver for work or job related courses will increase 
by $50 to $800.

IMPROVED LANGUAGE ON CONTRACTING OUT AND JOB SECURITY

•	 There is new language confirming that it is not the University’s intention or expectation to 
use part-time employees, temp agency workers, contracted workers or non-USW St. Mike’s 
employees to reduce full-time opportunities in the bargaining unit, to circumvent the posting of 
full-time bargaining positions or otherwise erode the bargaining unit.

•	 Workers from temporary agencies and contracted companies can only fill vacancies for up to 
six months, unless the Union agrees to an extension. If there is an extension beyond six months, 
the temporary workers must be paid at least the hiring wage rate of the USW job classification.
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HIGHLIGHTS
TERMS OF THE AGREEMENT - 2 YEARS
July 1, 2024 - June 30, 2026

HEALTH AND WELLNESS IMPROVEMENTS FOR PROBATIONARY EMPLOYEES

For transparency and consistency of practice, the current three days of paid sick leave for 
probationary employees will be added to the collective agreement.

Health care benefits will be available to probationary employees after three months of employment.

STRENGTHENING MEMBERS’ RIGHTS

•	 Paid time for new members to attend a new member orientation session with the Union so that 
new employees are more aware of their workplace rights

•	 Clearer language so that members are better informed of their right to union representation in 
the harassment complaint process

•	 Longer timelines to file a sexual harassment complaint if the respondent is the complainant’s 
supervisor

•	 Improved rights in discipline situations:

•	 Sunset clause on all levels of discipline so that discipline letters no longer stay in a 
member’s personnel file forever

•	 Employees will have the right to union representation in fact finding meetings that could 
lead to discipline being issued 

•	 Fairer hiring process, including a more transparent job posting procedure and the right for a 
job applicant to request advice on how to improve their qualifications and on the creation of a 
career development plan

•	 Greater transparency in the process to request vacation carry forward rights

LAYOFF RIGHTS IMPROVED

•	 More information must be provided to the Union in advance of any layoffs being implemented

•	 Laid off members will be able to displace a junior employee bargaining unit wide in stead of 
just in their own employee group



6

HIGHLIGHTSHIGHLIGHTS
TERMS OF THE AGREEMENT - 2 YEARS

July 1, 2024 - June 30, 2026

•	 Laid off members can displace a junior employee if they can perform the tasks of the job within 
eight days of training and familiarization

•	 Probationary employees now protected from layoff due to contracting out of union work

•	 There is new language that prohibits excluded St. Mike’s employees from performing 
bargaining unit work if that work leads to the layoff of a USW member

•	 There is also new language that prohibits excluded St. Mike’s employees or workers from 
temporary agencies and contracted companies from performing bargaining unit work if a 
USW member is on layoff and they can perform the qualified to perform the work with or 
without five days of training and familiarization

RATIFICATION INFORMATION SESSION &VOTE

THE DETAILS OF THE TENTATIVE AGREEMENT RATIFICATION MEETINGS ARE AS 
FOLLOWS:

MEETING 1 | IN-PERSON AND ONLINE
DATE: NOVEMBER 11, 2024
TIME: 12:00 P.M. - 1:00 P.M.
IN-PERSON LOCATION: CARR HALL - FATHER MADDEN HALL
ADDRESS: 100 ST. JOSEPH ST.

MEETING 2 | IN-PERSON AND ONLINE
DATE: NOVEMBER 11, 2024
TIME: 1:00 P.M. - 2:00 P.M.
IN-PERSON LOCATION: CARR HALL - FATHER MADDEN HALL
ADDRESS: 100 ST. JOSEPH ST.

MEETING 3 | ONLINE ONLY
DATE: NOVEMBER 11, 2024
TIME: 5:00 P.M. - 6:00 P.M.
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HIGHLIGHTS
TERMS OF THE AGREEMENT - 2 YEARS
July 1, 2024 - June 30, 2026

IN-PERSON, ON-CAMPUS VOTING

Please bring one piece of personal identification to the voting station.

On Monday, November 11, in person voting by hard copy ballot will start near the end of the first 
information session and will continue to 6:30 p.m.

ONLINE VOTING

Dates & Times: Tuesday, November 12 at 11:00 a.m. to Wednesday, November 13 at 11:59 p.m.

Members who do not vote in person will be eligible to vote online. They will receive an email from 
“USW Local 1998” that includes a link to an online ballot.

If you do not see the email in your inbox by 11:15 a.m. on November 12, please check your ‘other’ 
inbox and/or your ‘junk mail’ file. If you still cannot find the email, please send an email to  
info@usw1998.ca.

YOUR BARGAINING COMMITTEE UNANIMOUSLY 
RECOMMENDS ACCEPTANCE OF THIS TENTATIVE 

COLLECTIVE AGREEMENT

THE TENTATIVE AGREEMENT RATIFICATION BALLOT WILL READ:

I vote to ACCEPT the tentative agreement as recommended by the Bargaining 
Committee.

I vote to REJECT the tentative agreement and authorize the Bargaining Committee to 
implement a strike if necessary.
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HIGHLIGHTSHIGHLIGHTS
TERMS OF THE AGREEMENT - 2 YEARS

July 1, 2024 - June 30, 2026

USW Local 1998    25 Cecil Street, Toronto, ON  M5T1N1    416-506-9090     info@usw1998.ca    usw1998.ca

LOCAL 1998

United We Bargain,
Together We Win!

Your Negotiating Team - Left to Right: Colleen Burke (USW Staff Representative), Eugenio De Torres, Steve Craig (SMC Unit 
President), Astrida Ezergailis, John Ankenman (Local President).



MEMORANDUM OF SITTLEMENT 

BETWEEN 

UNIVERSITY OF ST. MICHAEL'S COLI.EGE 
(hereinafter referred to as •the University") 

•and~ 
UNITED fflEL, PAPER AND FORESTRY, RUBBER, MANUFACTURING, ENERGY, AlllED INDUSTRIAL AND 

SERVICE WORKERS INTERNATIONAL UNION (UNITED STEELWORKERS) 
(hereinafter referred to as "the Union") 

MEMORANDUM OF AGREEMENT FOR RENEWAL COLLECTIVE AGREEMENT 

1. The members of the parties' respective negotiating committees hereby agree to unanimously 
recommend to their principals for ratification a renewal collective agreement on the terms and 
conditions set out herein: 

2. The term of the renewal Collective Agreement shall be from July 1, 2024, to June 30, 2026. 
3. The parties herein agree that the said Collective Agreement shall Include the terms of the previous 

Collective agreement which expired on June 30, 2024, provided, however, that all attached 
amendments are Incorporated. 

4. Renew of letters as Incorporated within. Understanding numbered 1&2 "Snow Days" and "Snow 
Removal"; #3 "Fee Waiver"; #6 "Career Transltionu; #7 "Licensing Fees"; #8 "Impact of Employment 
Insurance Leglslattve Changes"; #10 "Alternate Work Arrangements"; #11 "Workload"; #12 
'"Biometrics". 

s. All matters previously J,e.,ttled and agreed to by the parties prior to the date hereof and attached 
hereto, numbered 1 to"5ire Incorporated. 

6. The provisions of the renewal Collective Agreement shall have no retroactive effect whatsoever prior 
to the date of ratification by both parties, except as specifically stated regarding wages. 

7. All bargaining unit employees actively employed on the date of ratlflcation will receive a $250 one time 
only payment to be implemented within two pay periods of ratification of this Memorandum of 
Agreement. 

8. Across•the•Soard (ATB} Salary Increases as listed herein: 

July 1, 2024: 

July 1, 2025: 

7'6 ATB increase, retroactive period July 1, 2024, to date of rattflcatlon, far all 
employees actively employed In the bargainlns unit on the date of ratification. 

1.8'6 ATS Increase 

wace Irids to be amended to reflect across the board (ATB) lnaeases 

NC>tes to Salary Schedule A :Waces" Remain Unchanged from Previous Agreement(s). 



The parties acknowledge that errors and omissions may occur In these documents, and they wlll meet as 
soon as possible to address them. 

This Memorandum of Settlement may be executed In any number of counterparts with the same effect as If all 
parties had signed the same document. All counterparts shall constitute one and the same agreement. This 
agreement may be executed by orlslnal signatures transmitted by facsimile, emailed PDF, JPG, or similar 
format, or by an emall In which the text confirms that the party accepts and intends to be bound by the terms 
of the Memorandum and the Memorandum Is attached to the emall. 

Date: Date: 

/VOVember z ;)(')cJ</. N'ove.mbe.< 1) Z.OZ-'t-. 



Schedule B Benefit Aareements: 

1), Unless otherwise Indicated within, all other benefits are renewed without change. 

Green Shleld Benefit Improvements: Effective January 1, 2025 If ratified no later than 
November 30,~C>24. 
Increase the combined maximum for Chiropractor, Physiotherapy, Massage, Osteopath, 
Naturopath, Acupuncturist, Homeopath & Occupational Therapist from $1,100 to $1300 
er benefit ear 

. -

Increase the maximum for prescription eyeglasses or contact lenses from $600 to $650 
eve . 24 months. E e exams remain at _$120 eve_ 24 months 
Increase the combined maximum for Psychological, Master of Social Work or 
Psychotherapist from $2.700 to $3000 In benefit year one; $1QOO to $3100 In benefit year 

I r 
Increase the maximum for major dental restorative services from $2.250 to $2.350 per 
benefit year 

- - -

Increase drus dispensing fee coverage for pre~C!!J!.tlon drugs from 
Child Care Benefit - renew 
Letter #3 Fee Waiver for Dependents - renew 
Letter #6 Career Transition Services - renew 
Letter #7 licensing Fees - renew 
Letter #8 Employment Insurance - renew 

2). LmER OF UNDERSTANDING #4 
Re: Educational Assistance 

The University agrees that employees in the bargaining unit shall be entitled to the benefits of the Educational 
Assistance Polley attached hereto. 
INTRODUCTION 

In keeping with its policy objective to provide staff members with opportunities for personal development and 
establish a working environment that will encourage them to develop their abllltles, the Unlverslty has 
designed this practice on Educational Assistance. Its provisions define the extent to which the University will 
financially assist staff to further their formal education. 
TERMS OF REFERENCE 

Qualifying staff members referred to below are those staff who are eligible in tenns of university service 
(described under ELIGIBILITY) and have academic acceptabiUty by the Faculty, School, Centre, etc., from whom 
the course Is to be taken and the approval of the Department Head before beginning the course as described 
hcfgw wnde, P89CliPW8&&, 



ELIGIBILllY 

Bargaining unit employees. 

PROVISIONS 

l. One hundred (100) percent Tuition Waived 

Tuition fees are waived for a qualifying staff member taking: 

a) A University of Toronto degree course, up to and Including the master's level, flex• time Ph.D. programs 
and part-time doctoral studies. For undergraduate courses, the maximum tuition waiver shall be 
llmlted to three (3) full courses during the Fall/Winter session, and two (2) full courses durlns the 
summer session and reimbursement wlH be limited to the equivalent general Arts and Science course 
tuition fee. For master's level programs, flex-time Ph.D. programs and part-ttme doctoral studies, the 
tuition waiver shall be llmlted to a maximum of $3QOO ~ per academic year. The University will 
also waive the balance of degree fee, to the lesser of the equivalent remaining program fee or :S:aQQO 
$1200 ner year, so Ions as the employee has already received a tuition waiver under this policy; or • 

b) A University of Toronto course taken as part of the "Academic Bridging" program; or 
c) A University of Toronto course taken as a "special student"; or 
d) A diploma or certificate program offered through Woodsworth College or other University of Toronto 

academic divisions, for which students are registered as University of Toronto students and receive 
diplomas at Convocation In accordance with the University Polley on Diploma and Certificate Programs. 
The maximum tuition waiver shall be limited to three (3) full courses during the Fall/Winter session, 
and one (1) full course during the summer session and reimbursement wlll be limited to the equivalent 
general Arts and Science course tuition fee. 

e) oeo:dnm qadlt courses offered by the school of Continuing Studies and otb@r yn)Ylrslty qf Tprgnto 
dlvlslons that are work or job related, up to a maximum of fl':tft bNBdetd aetil fifty $1iQ el1ht hundred 
($800) dollars per course, and personal interest courses for which a taxable benefit Is assessed up to a 
maximum of three hundred and fifty ($350) dollars per course, with a combined maximum offour (4) 
courses per academic year. 

f) Courses should be taken outside of normal working hours. However, if the course Is not otherwise 
available, one such course at a time may be taken during normal working hours provided the approval 
of the Department Head Is obtalned and alternative work arrangements are made. 

2. Fifty (SO) per cent Tuition Reimbursed 

fifty (SO) per cent of tuition fees will be reimbursed to a qualifying staff member who shows successful 
completion of a Job-related course given at a recognized educational Institution (other than In 1. above) JlllJQ 
1 malkDurn pt $750 w SAYm ■nd • cambtnec1 rn•lkoym et fpyr couna per aqdemfc Yllt, such 
courses should be taken on the staff member's own time, after normal working hours and must be either: 

a) Individual skill improvement courses, which are related to the staff member's present Job or to jobs in 
the same field to which the staff member might logically aspire. 

b) Courses of study leading to undergraduate certificates, diplomas or degrees offered at recognized 
educational institutions. 



c) Such courses must either be an asset to the staff member in the performance of their present Job or 
directly related to their potential career. lndlvldual courses, even though unrelated, wlll qualify 
provided they are a part of an ellglble certificate, diploma or degree program 

This Polley Is conditional on the University of Toronto continuing to permit access to the employees and their 
dependents at no cost to the Employer. 



University of St. Michael's College and United Steelworkers 

November 6, 2024 

Arttcle 2 RECOGNITION & SCOPE 

2.01 The Employer recognizes the Union as the sole and exclusive baraalnlng agent for Its employees In 
the City of Toronto, save and except supervisors, persons above the rank of supervisor, members of the 
academic staff, professional librarians, Human Resources personnel, Executive Assbtant to the Bursar, 
Executive Assistant to the President, Administrative Assistant, Office of the President, Payroll Accountant, 
~ .Exec:utive Assistant to the Director, Continuing Education, Executive Assistant to the 
Praeses, PIMS, Executfve Assistant to Prlnclpal, Executive Assistant to Dean of Theol01v, persons 
resularly employed for not more than twenty-four hours per week and students employed during the 
school vacation period. 

FOR THE EMPLOYER FOR THE UNION 

(0 



University of St. Michael's College and United Steelworkers 

October 22, 2024 

2.02 No employee who Is currently serving or has successfully completed their probationary period will 
be either terminated or laid off from the bargaining unit as a direct result of contracting out. 

The employer wlll not contract out work which Is normally performed by an employee who Is on 
temporary layoff. 

FOR THE EMPLOYER FOR THE UNION 



University of St. Michael's College and United Steelworkers 

October 24, 2024 

2.03 Where short-term staffing shortages (e.g., sick leave/LTD, leaves of absence) In the 
bargaining unit result In the employer bringing In a contractor/staffing service/ temporary 
gences. the employer wlll Inform the Union by email, with copy to notlces@>usw.ca and 
Indicate the anticipated duration. !t Is •:reed that the total lenath of time a temporary 
vacancy Is filled In this manner shall be Ix 161 months or lesi unless mutually 11reec1 bY 
thiUnlyersijv and tbe union. 
In addition. for any asslgment exceedlnc six months. the University wtll ensue that they 
have confirmed with the Union and contractor/stafflnc service/temporary aaency that the 
worker's rate of pay Is not below the hiring rate for the lob classlflcatlon. 

FOR THE EMPLOYER FOR THE UNION 

( 



University of St. Michael's Coliese and United Steelworkers 

October 24, 2024 

3.03 on the date of hire, the Employer shall Introduce new employees to the Unit President 
Ind the Steward In the area and shall advise the Union of the hiring of such new employee, 
their classlflcatlon and rate of pay at the time of the next monthly dues submission along with 
their campus mall address. The Employer agrees to provide a copy of the signed offer of 
employment that Includes the classification and rate of pay to the union local. The letter of 
offer to the candidate shall stipulate that the appointment Is subject to this Agreement, 
provide • copy of the Apument and provide the name and email address of the Unit 
President. The employer will also Include work email addresses on the seniority 11st that Is 
provided to the union quarterly. 

New members shall be allowed to meet with the Union for two f2) recular working hours 
with no loss of pay. These meetlncs shall be arranged In the following manner; 

(U Ibe Union shall provide the Employer with a schedule of quarterly meetlnas. 

(2) The Employer shaH notify any new employee of the dates of the next scheduled 

meatincs, 

FOR THE EMPLOYER FOR THE UNION 



University of St. Michael's College and United Steelworkers 

3.05 Employees of the Employer wlll neither engage in nor be subject to threats of physical abuse, 

physical harm or other forms of workplace violence. All forms of workplace violence will not be 
tolerated. 

Employees of the Employer shall not engage in or be subject to harassment which comprises a course of 

vexatious conduct, comment or display that demeans, belittles or causes personal humiliation or 

embarrassment to the recipient and which Is known or ought reasonably to be known to be unwelcome. 
For clarity, this does not include the proper performance of management functions, the exercise of 
management authority or the issuance of discipline to an employee. 

Workplace violence or harassment described above shall be treated as a serious disciplinary offence and 
violators will be disciplined accordingly. 

An employee may file a grievance alleging a course of conduct amounting to workplace harassment if, 

after the Employer has exhausted any applicable internal steps to respond to the situation, the employee 

is dissatisfied with the outcome or if, after 60 days have elapsed from the date the written complaint was 
brought to the attention of the Employer, Identifying the conduct alleged to constitute workplace 

harassment, the Employer has not provided the employee with a response to the complaint. Such 

grievance will be flied at Step 2 of the grievance procedure. If not resolved at Step 2, the parties may 

agree to mediation or facUltation before an agreed-upon mediator or facilitator before arbitration takes 
place. The mediation or facilitation will be confidential and without prejudice to the rights of either 
party. 

D1:1riRg aA'Jf internal steps takeA to resel1i1e tl:le sit1,1ation, eMple\•ees shall l:la1i1e the rieht to l:le 
aeeompanied h'Jf a Ynien Representative. 

FOR THE EMPLOYER FOR THE UNION 

fl 



University of St. Michael's College and United Steelworkers 

September 16, 2024 

3.06 

No Reprisal 

Further, every employee has the right to a workplace free of harassment, discrimination, 
reprisal or retaliation. Accordingly, every employee may bring forward, provide information 

regarding, assist, or otherwise be Involved in the resolution of a complaint without the fear of 
retaliation or reprisal, including but not limited to disciplinary action or discharge, whether 

that complaint is brought forward through a grievance under the collective agreement or a 
complaint in accordance with another "University Policy or Guideline", provided that the 
employee is not acting in bad faith or in a manner that is vexatious or otherwise egregious 

clear!',' in1preper. For clarity, there will be no reprisals against any employee who brings 
forward a complaint of harassment and/or discrimination within the meaning of Article 3 of 
this collective agreement provided that they are not acting in bad faith or in a manner that is 
vexatious or otherwise egregious clearly in1preper. Both the Respondents and Complainants 

shall be made aware of this Article if they are members of the bargaining unit. 

Any allegation(s) of reprisal or retaliation may be the subject of grievance at Step Two ofthe 

Grievance Procedure. 

An employee, who makes a report of sexual violence or sexual harassment, may request, 
through the Union, to minimize contact with the respondent. Every effort shall be made to do 
so, without the complainant suffering any penalty. The University and the Union agree to treat 

such requests as confidential to those directly involved. 

FOR THE EMPLOYER FOR THE UNION 



University of St. Michael's College and United Steelworkers 

September 17, 2024 

3.07 In the event the University decides to investigate a report of sexual violence and/or sexual 
harassment under the applicable University Policy or Program, where both the Complainant and the 
Respondent are USW members, both the Complainant and the Respondent shall be entitled to raise 
an objection to the University's choice of Investigator on the basis of procedural fairness with 

respect to the choice of the investigator, within six {6) working days of being notified of the choice 

of Investigator. The Complainant or Respondent making such objections shall provide the reasons 
and ground therefor. The University shall give due consideration to all such objection and respond 
in writing within four (4) working days of receiving the objection. In its response, the University shall 

either replace the investigator or provide the rationale for the University's decision not to replace 

the Investigator. All objections and related correspondence and decisions will be retained for the 
record. 

No information relating to the complainant's personal background or lifestyle shall be admissible 
during the grievance or arbitration process. 

An employee may file a grievance alleging sexual harassment or sexual violence If, after the 
University has exhausted available steps through the Policy, the employee Is dissatisfied with the 

outcome: or If after sixty (60) working days from the date the written Report was finalized, signed 
by the employee, and submitted to the University, the University has not provided the employee 
with a response to the Report; or if the employee did not file a Report under the Policy. If an 
employee files a grievance under Article 3:05, such grievance shall be filed at Step 2 of the grievance 

procedure. The time limit for filing a grievance alleging sexual harassment under this Agreement 
shall be no longer than twelve (12) months after the occurrence of the matter which is the subject 
of the grievance. The time limit for the University to issue a Step 2 response under Article 3:07 shall 
be sixty (60) working days. Where there is a case of alleged sexual harrassment and the alleged 
harasser is the Supervisor of the complainant / grievor, the time limit to file a complaint or 

grievance shall extend to eighteen (18) months. 

FOR THE EMPLOYER FOR THE UNION 



University of St. Michael's College and United Steelworkers 

September 16, 2024 

3.08 Any employee covered by this Agreement who files a complaint or who is a respondent to 
a complaint under Article 3 shall be notified of their ha11e the right to be accompanied by a 
Union representative at any stage of the process. 

FOR THE EMPLOYER FOR THE UNION 

. -



USW PROPOSAL WITHOUT PREJUDICE OCT 21, 2024 

10.02 Where a steward Is available, a discharged employee shall be given a reasonable opportunity to 
speak to a Steward prior to leaving the Employer's premises. +Ae---Uf1i9n-wal be giveA a eopy 9f...afl.y 

~A-afY AOtice, written warAiAg, a Re suspeAoon or eiscl=large letter within 24 hours. 

FOR THE EMPLOYER FOR THE UNION 

[J 



University of St. Michael's College and United Steelworkers 

10.03 Employees shalt be entitled to review their personnel file, provided that four (4) business days' 
notice is given to the Human Resources Office. 

Employees are entitled to be accompanied by a union representative to review their personnel file. 
The employee or the Union may Inquire as to the presence of anv document In the emplovee's 

personnel file and request that said document be removed. If the Employer and the Union agree that 

the document Is not relevant, the Employer shall confirm In writing that the document has been 
removed. 

FOR THE EMPLOYER FOR THE UNION 

C. 



University of St. Michael's College and United Steelworkers 

October 16, 2024 

10.04 Dissiplinary Aolati0Rs below s1:1sponsions will be withdrawn ffeFR an employee's 
dissiplinary Fesord after a period of tv.ienly fo1:1r (24) months proYided the employee has not 
FeGeiYed s1:1bseq1:1ont dissipline for a similar infrastion in that period. 

Any notice of disciplinary action which is intended to form a part of employee's record 
shall ba given in writing with a copy to the Union. All such notices or records shall be 
permanently removed from the employee's file when twenty-four (24} months have 
elapsed since the date of issue, provided there has been no recurrence of a similar 
infraction. 

FOR THE EMPLOYER FOR THE UNION 



University of St. Michael's College and United Steelworkers 

10.05 If the emplovee Is to attend a meeting where they are to receive a written warning, suspension or 
be discharged, thev will be notified of their right to union representation and will be entitled to union 
representation if thev so request and a union steward is available. At any meeting where discipline will 
be Imposed, the Union wlll be notified In advance of these meetings and shall send a Steward or other 

authorized Union Representative. 

Employees will be notified of their right to union representation. 

Where an employee Is required by their manager to participate In a meeting to Investigate a matter 
which could lead to dlsclpllnary action, the employee will be notified of the day. time, location, 
general purpose of the meeting and their right to have a Union Steward attend such a meeting. The 
Union will be notified In advance of these meetings and shall send a Steward or other authorized 
Union Representative. The Union Steward and employee may meet together fifteen (15) minutes prior 

to the start of the meeting with the Employer. 

FOR THE EMPLOYER FOR THE UNION 



University of St. Michael's College and United Steelworkers 

September 16, 2024 

10.06 The Union recognizes that there may be situations where a representative is 

requested after the commencement of a meeting and that advance notice will not always 

be practicable or possible. In such a case, the University shall notify the Union without 

delay that a representative is needed and without further discussion of the matter with 

the employee concerned. 

FOR THE EMPLOYER FOR THE UNION 



University of St. Michael's College and United Steelworkers 

September 16, 2024 

12.02 The Employer shall provide the Union an up-to-date seniority list quarterly and will 
post such list on the bulletin board. At the same time the University will also provide to the 
Union at notices@usw1998.ca a compatible electronic copy that identifies: employees' 

names, status (continuing or term), personnel number, position number, job title, job 
classification, date first entered classification, base wage rate, wage rate premiums, home 

address, unique work email address and campus mail address. 

The seniority list shall contain the employees' bargaining unit with seniority and job 
classification. After such posting the list shall become final as the employees' names and dates 
designated on It, except as to any employee who has disputed the accuracy of their seniority 
date while the list Is posted, In which case it will be subject to adjustment under the Grievance 
procedure if established to be inaccurate. A copy of the list, including the wage rate of all 

employees, shall be given to the Union at the time of posting. 

FOR THE EMPLOYER FOR THE UNION 



University of St. Michael's College and United Steelworkers 

October 22, 2024 

12.os In the event it becomes necessary to reduce the workforce in any Department, it is agreed that 
the Department employee in the classification affected with the least seniority will be laid off first._ 

The affected employee shall be given notice of layoff, or pay in lieu thereof as per the Employment 
Standards Act. Tt::ie UAit PFesideAt shall ee ad1a1iseEI af the AaRies af the eRiplayees eeiAg laid ef:f . 

The University shall meet with the Union ahead of an indefinite layoff being issued and share with 
the Union the reasons for the layoff. The local Union President and Unit President shall be notified 
of the names of any employees affected by a decision to reduce the workforce one {1) week in 
advance of notice being given to employees. A copy of each lay-off letter will be given to the Union 
when the letters are delivered to the employees. The Unions shall also be informed of any 

displacements resulting from a layoff. 

An employee who is laid off may displace the most junior employee witl::iiA tl:leir gre1;1p (A er 8) as set 
e1;1t iA 23.01 who is in an equal or lower rated job provided they have more seniority than that 
employee and has the skill, ability and qualifications to perform that employee's work with a eight­
day training and familiarization period. witl:l Re traiRing. S1:1ch emi:,le.,.ee whe ai:,pears ta l:laYe the 
skill, alailitv ana q1:1alifieatien sl:lall have a five da;1 iaR'liliari~atien peried iA tl:le Aewjeb. This provision 
will also apply to the displaced employee, but not to any employee displaced thereafter. 

Notwithstanding the above, in the event of a layoff in either Group A or Group B, part-time 
employees performing bargaining unit work will be laid off before bargaining unit employees within 
each respective Group, provided that seniority employees within the Group are available and have 
the skill and ability to perform the work performed by the part-time employee. 

TRe eA113leyer will iAferR'l t:he YAien ef eadi teR'lparary ageRC'f werl(er it hires ta pemmn bargaiRiRg 
trnit worl, aAa the rate ef pa;1 fer s1.1ch worker. 

FOR THE EMPLOYER FOR THE UNION 

6e.r z..-z-. z.oz9, 



University of St. Michael's College and United Steelworkers 

September 20, 2024 

12.06 Employees on layoff for over seventeen (17) weeks may prior to receiving notice of 
recall as provided in 12.03(d) waive their recall rights and receive Severance Pay in 
accordance with Schedule "C". Upon the expiration of an employee's recall rights in Article 
12.03(c), the employee will receive Severance Pay in accordance with Schedule "C". 

Employees on layoff may continue coverage under the Benefits set out rn Schedule B other 
than LTD and Child Care Benefit until the end of the 6th month followlng layoff (to the 
extent that the employee was enrolled In these benefits prior to the date of layoff) If the 

employee prepays monthly the employee share of the premium or contribution cost of the 
benefits. If the employee so elects, the Employer will continue to pay the employer share 

FOR THE EMPLOYER FOR THE UNION 



University of St. Michael's College and United Steelworkers 

October 22, 2024 

12.07 Laid off employees will be recalled in order of seniority to vacancies in a lower or equal rated job 

in tl:leir Greup provided they have the skill, ability and qualifications to perform the work required in a 

vacant job. This takes precedence over job posting. 

FOR THE EMPLOYER FOR THE UNION 



University of St. Michael's College and United Steelworkers 

12.08 Wt:iere tl=le eR:ij;Jle','eF decides to Ml a •,aeanGy in the bargaining 1:1nit it The Employer 
shall continue its current practice of providing written notice of continuing and term job 
vacancies. The Employer will post on the Elmsley Hall thFee (3) bulletin boards set out in 
Article 14.01, and email members in the USW Job Posting Listserv DepartmeRt with the 
vacancy and post on the University's website, for a period of six (6) working days, a notice 
setting out the classification, salary, department, any threshold educational or training 
qualifications required and the person to whom the application should be directed. 
Interested employees must submit a written application, including up-to-date resume, 
within the period Indicated on the posting. Employees on layoff are eligible to apply for 
such vacancies. Seleeted Qualified internal applicants will be interviewed prior to external 
applicants where practicable. 

FOR THE EMPLOYER FOR THE UNION 

QA, ~k 
~~ 

~ 
~~ CJ. vv, 
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University of St. Michael's College and United Steelworkers 

12.09 The Employer will select from the applicants the qualified candidate for the vacancy, taking into 
account qualifications, skill, ability, previous relevant experience and seniority. Where the Employer 
considers that the first four factors are relatively equal between the qualified candidates, the candidate 
with the most seniority will be selected. The Employer shall not exercise their decision In an arbitrary or 
discriminatory manner. The University agrees that the onus ties with the Employer to demonstrate that 
the successful candidate was the most qualified. Where an external applicant is selected, when 
requested to do so, the Employer will meet with the Union to elaborate upon its selection decision. The 
Employer will only be required to post one more vacancy resulting from the above selection. 

Upon request, the Employer shall provide Internal applicants with copies of the relevant iob 

description. 

When an employee applies, Is found to be qualified, but Is not given the position, the employee may 
ask for and will be given advice on how to improve their qualifications. and advice In developing a 

career development plan and/or iob search skills. 

FOR THE EMPLOYER FOR THE UNION 

C. 



University of St. Michael's College and United Steelworkers 

October 24, 2024 

13.01 Unpaid Leave of Absence 

The Employer may grant leave of absence without pay and without loss of seniority for up 
to twelve (12) months to an employee who requests such leave In writing at least four (4) 
weeks prior to the commencement of such leave. Leave may be granted under this clause 
for good personal reasons provided that the leave of absence does not Interfere with the 
Employer's operations. Such leave of absence may be extended If there Is a good reason for 
the extension and the Employer and the Union agree. Any request for an extension of the 
teave must be made In writing prior to the expiration of the Initial leave. The Unit President 
will be notified of all leaves granted and denied under this section. 

For clarity, a 100d reason for a leave of absence without pay as set out above shall not 
Include takins up alternate employment, which may Include self-employment, outside the 
University. Therefore, a leave of absence without pay will not normally be approved for 
such reasons. However, on an exceptional without prejudice and without precedent basis, • 
such requests may be considered where the University determines In its sole discretion that 
the alternate employment Is demonstrably beneficial to the University, as well as the 
employee's professional development, and the employee•s return to the University can be 
assured to the Unlverslty1s satisfaction. 

Where ■n employH has been cranted leave of absence without pay for one month or cre1ter 
fn accardaftce wtth Sbt: IMYI, and the employee wlm,s to maintain on• or more of tbcfr 
bentffts, lndyd(QI their pensfon)mlDL the empJovtt.JblU be F:IUIAMlilttO HY 9111 
monthly basis both the University's and Employee's share of all benefit plans In which th.I 
employee Is enrolled prior to the leave of absence being granted by making direct paymant. 
In advance, to the Unlvenlty, 



University of St. Michael's College and United Steelworkers 

October 24, 2024 

13.02 Union Related Leave of Absence 

Employees who have been elected or appointed by the Union to attend Union conventions, conferences 
or other offfclal Union business shall be granted a leave of absence without pay, provided the leave 
would not unduly Interfere with operations. The Union wlll notify the University in writing as early as 
possible prior to the start of the leave, but In no event less than fourteen (14) days, of the names of the 
employees to be on leave. Such request shall not be for more than two (2) employees at any one time, 
or more ff mutu1Uv11reed and will not be for more than one (1) employee from any one department, 
pr more If mutuaHy 11reed, The total number of days granted under this a rttcle shall not exceed thirty• 
flve (3S) days In aggregate in a contract year. Employees on such leave of absence will continue to be 
paid by the Employer, but the Union shall reimburse the Employer for such wages and benefit pavments 
upon receipt of a statement of the amount owing. 

FOR THE EMPLOYER FOR THE UNION 

Q 



University of St. Michael's College and United Steelworkers 

October 24, 2024 

13.03 Any one (1) employee who Is appointed or elected to a permanent full-time staff position with the 
Union will be granted a leave of absence without pay &AGe dwrlA9 lhls agFeelfleAI for a period of up to 
one (1) year. Written application for such leave shall be made by the Union at least four (4) weeks prior 
to the commencement of the requested leave. Sw&h lea,;e ma'/ Ile eMIOAded IJy aR addl~eAal &1l.1e •1ear 
perie4 Ibe Empfoyerwlll grant year to year extenslom upon written request given at least four (4) 
weeks prior to the e,cplry of the fiFSt •11ear of leave. The employee will return to their position at the end 
of the leave If the position still exists. Any training required to fulfill their duties will be provided by the 
employer. If the position Is eliminated during the leave the employee will be subject to, and eligible to 
use the provisions of Articles 12.05 to 12.07. If there are existing vacancies they may also apply under 
Articles 12.08 and 12.09. 

FOR THE EMPLOYER FOR THE UNION 



University of St. Michael's College and United Steelworkers 

October 24, 2024 

13.08 Personal Leave 

The University of St. Michael's College shall grant up to few, f4J five (51 days or up to~ 
~ ten f10) half days of paid personal leave In any calendar year to an employee. 

Employees shall make their need for leave known to their Supervisor as far in advance as 
possible. Examples of personal leave Include, but are not limited to, care of family members, 
parent-teacher Interviews, school trips or concerts, stepping In when a regular caregiver Is 
away the observance of rellglous holidays, professional appointments, court appearances, 
supplementing a bereavement, writing examinations, and attending to emersency 
situations. 

In arranging these leaves the Interests of the University of St. Michael's College as well as the 
Interests of the employee shall be considered. It Is anticipated that the employee will 
schedule leaves, where possible, so as to minimize the disruption to the operations of the 
employing department. 

such haves shall not be used for the sole purpose of extending vacation or Iona-weekends • 

FOR THE EMPLOYER FOR THE UNION 



University of St. Mlchael's College and United Steelworkers 

October 24, 2024 

17.03 Any employee who Is required to use their own vehicle for university business will 
receive a transportation allowance of Jei1v se"eA EeAls ,so,47~ fifty-seven ($0.57) per 
kilometre. 

For employees who are required to trayel for university business and who are not able to 
use a personal veblcle, with prior apprpyal from their supervisor, the Unlyersltv shall cover 
the cost of public transportation. or a taxi/ride share service In cases In which publlc 
transportation Is nqt a ylable option. 

FOR THE EMPLOYER FOR THE UNION 

7 . 



University of St. Michael's College and United Steelworkers 

October 24, 2024 

18.02 The Employer agrees to pay Into the Steel workers Toronto Area Council Member Assistance Fund 
USW's Llfellne Foundation the sum of $4,000 (four thousand) in each year of the Collective Agreement. 

FOR THE EMPLOYER FOR THE UNION 

~,-=::=i- Oc..-fokr ,z,,4-.) 2.0 e'f._ 



University of St. Michael's College and United Steelworkers 

October 24, 2024 

Article 19 JURY DUTY 

If an employee who !=las ~eMple,ed t~eir pFebat:ienar11 peFied is called for jury duty or 
subpoenaed as a witness ,e 9i'i'e e'i'idenee en '-eAalf ef t~e Cr-ewn in a case In which the Crown 
is a party, they shall receive a normal day's pay for each work day they are absent, provided 
that they furnish the Employer with proof and details of jury notice or subpoena and signs over 
to the Employer any jury duty or witness fee received from the Court or Crown. If an employee 
is excused from jury or witness duty for one (1) or more scheduled workdays due to Court 
adjournments or other reasons, the employee must report for work on their regularly 
scheduled shift. The employee is responsible to notify the University as soon as the employee 
receives notification of jury duty or subpoena as a witness. 

FOR THE EMPLOYER FOR THE UNION 

,., 
I 



University of St. Michael's College and United Steelworkers 

October 24, 2024 

Article 20 BEREAVEMENT LEAVE 

20.01 In the event of death In the Immediate family (children, Including step-children, 
spouse, or same-sex partner, father, mother, grandparents, grandchildren, sister, brother, 
father-In-law, mother-In- law, brother-In-law, sister-In-law, son-In-law, daughter-In-law, or 
the death of a person whose relationship Is not defined above where the Impact of which Is 
comparable to that of the Immediate family, e.g. a close friend) of an employee who has 
completed their probationary period, the Employer shall 1rant a paid leave of absence of up 
to five (5) sYs&esslw working days fer the ,n:1Fpese ef makiAg fuAeral-aFfaA9emenl5 aF11i,Cor 
at:teAdiA8 ,~e fuAeral. Employees may be able to use their Personal Leave to supplement 

this leave. 

FOR THE EMPLOYER FOR THE UNION 

Oc.fol::er 2.l--1 z_oz~ .. 

/i 
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University of St. Michael's College and United Steelworkers 

November 4, 2024 

22.02 

Vacation entitlement Is calculated as earned throughout the vacation year, January 1 to December 31. 
Employees will be entitled to take vacation credits as they are earned. Vacation tfme Is not accumulative 
from year to year and all vacations, to the nearest complete half day, must be taken between January 1 
and December 31. Vacation credits of less than one-half day shall be carried forward to the next year. 

If, because of a request by management, an employee Is unable to use their full vacation entitlement In a 
year they wfll be permitted to carry over a maximum of one week to the followln1 year. Further; once 
every three (3) years an employee will be permitted to carryover a maximum of one week to the followlng 
year. In addition, at any ttme the university wlll contfnue the practice of consldednc wrltgn requests at 
the department level Jor vacatton carry oyer. Such requests shall not bt unreasonably denied, 

An employee may be paid out any unused vacation credits at year-end with the prior approval of the 
Bursar. In making such decision, the Bursar will be guided whether the vacation was not used because of 
a decision of manasement. 

Vacation accrual will continue during any temporary layoff period of less than thirteen (13) weeks duration. 

FOR THE EMPLOYER FOR THE UNION 

~ 



University of St. Michael's College and United Steelworkers 

September 17, 2024 

24.01 The normal workweek shall consist of five (5) days for all bargaining unit employees. 

Hours of work per day, days of work per week, starting times and shifts which may be required 

will be determined by the Employer and will vary, depending on the department and 

classification in which an employee works. Normally, Group A employees will be scheduled to 

work forty (40) hours per week. All other employees (Group B) will be scheduled to work thirty­

five (35) hours per week. All employees will receive a 22 ½ hours of work reduction without loss 

of pay In each calendar year, scheduled by each Department. In those Departments where such 

time off Is not pre-scheduled by management, employees must obtain advance written 

approval from their supervisor prior to accessing the hoursEf.work reduction except In those 

legitimate circumstances where advance notice is impossible. Request for approval will be 

submitted on approved Forms provided by management. Nothing in this Article shall be 

construed as a guarantee of hours of work per day or per week. 

FOR THE EMPLOYER FOR THE UNION 



University of St. Michael's College and United Steelworkers 

November 4, 2024 

24.03 It Is recognized by this Agreement that the nature of the Employer's operations 
requires overtime work from time to time. Employees will be paid at the rate of one and one­
half (1-¼) times the regular hourly rate for all authorized work performed in excess of forty 

(40) hours per week. 

Group 8 employees will be paid at the rate of one and one-half (1-¼) times the regular hourly 
rate for all authorized work performed In excess of thirty-five (35) hours per week. No extra 
payment will be made for any occasional overtime performed which does not exceed fifteen 
(1S} minutes In any one day. If an employee receives holiday pay under Article 21.02 or 21.0Sc 

or has been on authorized union leave during a week, the forty (40) and thirty-five (35) hour 
thresholds for weekly overtime In that week shall be reduced by eight (8) and seven (7), 
respectively, for each day of leave. W<h-h°'+day.-#-aR emplo¥ee -n.;5. beeR eR all&horitled 

~·~~fm--o~ ~,h~aM<IIHbcH:e~-ff!~<€iJ~~e-f¼~,&e,ic--&f 

~01:1r!> of tlcle-~ 

FOR THE EMPLOYER FOR THE UNION 

~ 
.. 

I 



University of St. Michael's College and United Steelworkers 

November 61 2024 

25.01 The Employer agrees to contribute towards the billed premiums In the indicated amounts 
for the benefits outlined In Schedule 118" for each ~~A-p<-i)bationaf't'I full-time 
employee _In the active employ of the Employer who_has completed three months of 
probationary s~rvice provided the balance of such premiums are paid by the employee through 
payroll deductions: 

Entitlement under any of the Plans In Schedule "B" Is subject to the specific provisions of the 
Insurance policies. The Employer may select the Carrier or Carriers of Its choice or may change 
Carriers or self-Insure If It sees fit provided the level of benefit coverage Is not diminished. 
Employees en la'y'otf mav roRtm~ <.o,.-e,,ig4?> ~ t~ ~-n~s-s-e-1- ~-ffi~he-dulc 8 ot~-t~~ 

ll"0 ,1na Ould ca,c BeRet,t ,,mtil o~e e~~~hmontl.~w+Af.-MV9-ff~t-0--t~~•~ 

t-he employee was eAFelled ii~~~f.H~W-~~e-ef+.lyo#f) #-the-employee prepa'f5 

+noAH1lv t~e @fflr,ile~•ee ~-ef. lRe wemi~n'l----O-f-{;~nl<~lion-£est-Of..t~benefits, If the 
~ w ~-5;--the-Effif)k,~-w#-<-0Mi•.w (o v,d;I th<.Lt'fl,t,loy~ -s.h-a,e -0(-the-pr~m~£;95l 

o-f.~~•t.s-, 

FOR THE EMPLOYER 

::--:::, 
~~ 
B--,1,----

FOR THE UNION 



University of St. Michael's College and United Steelworkers 

October 24, 2024 

25.03 Upon completion of their probationary period an employee may be eligible for sick leave with pay 
for up to fifteen (15) weeks. Employees shall be •ll•lble for up to three (3) days of sklc leaya during the 
probattona,v per!od. 

FOR THE EMPLOYER FOR THE UNION 



University of St. Michael's College and United Steelworkers 

October 24, 2024 

25.05 A medical doctor's certificate may be required by the Employer for any absence due to 
Illness or Injury, regardless of the duration. Payment of sick pay hereunder for any period In 
excess ofe one day wUI be conditional on providing a completed satisfactory Attending 
Physician's Statement (APS) to cover the absence due to Illness or Injury, If requested. Further, 
following a prolonged absence or serious Injury, med lea I proof of fitness will be required before 
the employee can be returned to regular duties. 

If there Is a dispute as to whether the APS Is satisfactory or, in the case of return to work, 
whether the medical proof of fitness is satisfactory, the Employer may obtain additional 
Information from the signatory Physician at the Employer's expense. If this does not resolve 
the issue to the satisfaction of either party, the employee may be sent for an Independent 

Medical Examination. The Employer will bear the cost of such IME. 

FOR THE EMPLOYER FOR THE UNION 



University of St. Michael's College and United Steelworkers 

September 16, 2024 

Article 27 TERMINATION 

27.01 This Agreement shall become effective July 1, 202~, and continue in effect up to the 
30th day of June, 202-1~. 

FOR THE EMPLOYER FOR THE UNION 



University of St. Michael's College and United Steelworkers 

November 6, 2024 

SCHEDULE A 

SALARY SCHEDULE 

From July 1 2021 to June 30, 2023: 

A-1-le~J M~Hf)tl(~~~~ ~~~~~i>H:'mtum of-S-lOO-ahev<1 {hf:' M~Gru~-A 

cm~levee~ ,~trn-Ot -$~~~y-Mf-Gr0Vi)-~~~,; 

A...;l.'1-(~~ lllolf be- p.4fG ~~ 10,'l(, ,e.,,, th,HHhe (l.)•,sih<'"10ll Mte-dwrinc the 

t~~f>; ~Pried. 

FOR THE EMPLOYER FOR THE UNION 

1 
(.. . 
~ 



University of St. Michael's College and United Steelworkers 

September 20, 2024 

Renew 

LETTER OF UNDERSTANDING #1 Re: Snow Days 

FOR THE EMPLOYER FOR THE UNION 



University of St. Michael's College and United Steelworkers 

September 20, 2024 

Renew 

LETTER OF UNDERSTANDING #2 Re: Snow Removal in the Winter Season 

FOR THE EMPLOYER FOR THE UNION 

~ 



University of St. Michael's College and United Steelworkers 

October 16, 2024 

LETTER OF UNDERSTANDING #5 

Re: Pay Equity Job Evaluation 

Whereas tl:ie parties haYe pre1rieusly atkAewteElged that tl=ie·1 are required to ha'l'e In plaee a 
job e'l'aluatien process and a Pay Equity Plan to meet the requirements of the Pav l!quitv Act to 
achie11e anel Maintain pav equity. 

aM 

Whereas tl=le parties agreed it was Aecessary te FAOYe forward with this process as quickl•; as 
possible in order to eAsure a fair c11alYatioR aRd classification of jobs in the bargaiAing 1:1nit 
which is compliant wi0-1 the Pay EE1ult•1 Act. 

therefore 

Whereas the Uni"versity of St. Michael's College aAd the UAited Steelworkers ha\'e ROW agrees 
to a Pa~· ,quity Plan fer tt:1e bargaining unit to 1:1siAg the Sl!S/U jeb eyaluatioA toel as U~e 
n:ietheelology te be useel for ratiAg jess, and the parties ha,·e agreed that the factor langyage, 
the s1:1b fa6ters and weishllngs used In the Uni•.iersitv of Terento and 1Ji€torla URi1-·ersit•1 job 
e¥aluation plans will be implemented in the UniYersity of St. Miehael's College plaA, ineludiAg 
an agreeEI to precess regarding a MaiAtenanee Protocol to ensl:lre the Plan is maiAtaineEI 
19reperlr gefAg fen,arEI. 

Whereas on November 2, 2022, the University of St. Michael's College and the United Steelworkers 
signed the USMC-USW Memorandum of Settlement ("Memorandum") which established a Pay Equity 
Plan and ongoing maintenance process for the bargaining Unit; 

And Whereas. the Memorandum contains the following Appendices: 

Appendix 1: SES/U Factors language 

Appendix 2: SES/U Weightings for factors 

Appendix 3: SES/U Job Evaluation Questionnaire 

Appendix 4: Job Classes and agreed upon gender 

Appendix S: Ratings for these Job Classes 

Appendix 6: Banding of Job Classes 

Appendix 7: Maintenance Protocol; 

And Whereas, the Memorandum and Appendices are incorporated into this Collective Agreement by 
reference; 



NOW THEREFORE, the parties agree as follows: 

Phase 2 positions as described In the Maintenance Protocol shall be completed by February 28, 2025. 
If any positions remain unresolved at that time, they will be referred to the Dispute Resolution Process 
described In the Maintenance Protocol, unless an alternative deadline is mutually agreed to by the 
parties; 

The Joint SES/U Oversight Committee will meet at least once annually and more if required to oversee 
the administration of the program and the job evaluation system. 

FOR THE EMPLOYER FOR THE UNION 

Oc.,.+ot>er /~ z.ozft: 
---+-+-'"-=~H------



University of St. Michael's College and United Steelworkers 

October 16, 2024 

Agreed: 

LETTER OF UNDERSTANDING #9 Re: Domestic Violence 

Re: Domestic Violence 

The University and the Union agree that all employees have the right to be free from 

domestic violence. The University recognizes the importance of providing timely and flexible 

assistance and support to employees experiencing domestic violence. Such assistance and 

support must be specific to individual needs. AccommoelatioA aAd s~upport! that may be 

considered include but are not limited to leaves of absence under various provisions of this 

Collective Agreement, short-term emergency housing, assistance in finding longer-term 

housing, and access to campus and community support, including Human Resources, the 

Employee Family Assistance Program (EFAP}, and the Sexual Violence Prevention and 

Support Centre. 

FOR THE EMPLOYER FOR THE UNION 



University of St. Michael's College and United Steelworkers 

November 6, 2024 

Renew 

LETTER OF UNDERSTANDING #10 Re: Alternative Work Anan1ements 

FOR THE EMPLOYER FOR THE UNION 



University of St. Michael's College and United Steelworkers 

November 6, 2024 

Renew 

LETTER OF UNDERSTANDING #11 Re: Workload 

FOR THE EMPLOYER FOR THE UNION 



University of St. Michael's College and United Steelworkers 

October 22, 2024 

LETTER OF UNDERSTANDING #12 

Re: Biometrics 

The University agrees that should it decide to expand the use of biometrics beyond Facilities, the 
University will raise it with the Labour Management Committee and discuss the rationale, privacy Issues 
and data management. This does not preclude the Union from filing a grievance. 

FOR THE UNION 

er 22 2o2-'-f, 

IJ . 



University of St. Michael's College and United Steelworkers 

September 17, 2024 

New Article: New Technology ~o<A,. d 1:!J 

The University agrees to provide employees whose work is directly affected by the 
introduction of new technology with the opportunity to receive appropriate training as 
determined by the University. if in the University's opinion such training is needed to 
perform the emplovee's duties in the current position. 

FOR THE EMPLOYER FOR THE UNION 

{]. 

0iJ 



University of St. Michael's College and United Steelworkers 

October 16, 2024 

LETIER OF INTENT - PREVENTATIVE EFFORTS ANO WORKPLACE RESTORATION - WORKPLACE 

HARASSMENT 

The University and the Union share a commitment to fostering an Inclusive workplace environment 
where all members of our community feel they belong, are respected, and can thrive. Workplace 
harassment and discrimination In any form are unacceptable and unwelcome at the University. 

The University understands the Importance of Identifying and addressing Issues In a timely and 
transparent manner, Increasing access and reducing barriers to raising concerns and complaints, and 
ensuring that there are no reprisals for raising a concern or a complaint. The University and the Union 
agree that early and/ or Informal resolution of concerns and complaints of workplace lnclvUlty. 
harassment and/or discrimination can be beneficial to the parties and may be explored by the University 
where appropriate In Its sole discretion. The University acknowledges that respecting the wishes of 
complainants Is a relevant factor In determining whether early and/or Informal resolution Is appropriate 
In the circumstances. 

The Union and/or employees may raise general concerns regarding a Department to help facllltate early 
ldentificatfon of Issues In respect of workplace Incivility. harassment and/or dlscrlmlnatfon. and explore 
options for early Intervention where practicable and appropriate. Such options may Include 
recommendations for education and training, mediation, facilitated discussions and/or restorative 
practices, exit Interviews, and departmental reviews. 

Notwithstanding the option of alternatfve methods to resolve a workplace situation, the complainant 
maintains the right at any time to file a formal complaint under Article 3 and/or pursuant to applicable 
policies and guidelines at which time the Informal resolution process wHI cease, It Is understood that 
any grievance arising under this letter shall be flied as per 9.01 of the grievance procedure. 

The University understands the importance of mental health supports for parties lnyolved In a complaint 
process and makes them available as they currently exist. 

Employees may request interim arrangements while a complaint Is being addressed, which the 
University will consider In accordance with relevant policies and the Collective Acreement. 

The University may explore workplace restoration after an Investigation has taken place, where 
appropriate, In order to assist the parties to an lnyestfgation and their departmentfs) In fostering a 
return to a healthy. respectful, and productive workplace. 



The University and Union agree that access to Union representation can be Important to employees 
engaged In these processes. 

FOR THE EMPLOYER FOR THE UNION 

V. {,-< - --· 



University of St. Michael's College and United Steelworkers 

November 4, 2024 

Letter of Intent; UtlHzatfon of the Fun Dme Barnlnlng Unit 

PvdDI 2024 coHecttve barplnlnc dlscussfens. the unron raised congms reocdlnc lb• 1eneral vu 21 
part-time and/or aoncy/cqntracted labour. and the erosive Impact this has had on the baralnlns 
unit. parttcuiarty In untyerslty operattons. Ibt unrvenlty acknowledgs the Union's concerns and Is 

ther,fore not lntendlnc or 1xpectin1 to use aart-tfme or uency/contractec1 labour to reduce fuH-ttme 
opportunities within the barp1n1n1 unit. or to drgmvent the postinc of full-time barnlnfn, unit 
positions. Ukfwtse, It Is also not the unlyersfty'S Intention or expec:tatton to uttllze petsons employed 
by the ynlyerslty who are not members of the baralolnc unit or hire temporary agnr:v staff. 
contracted-out or contracted-In posltfons that would baYt the effect of eroding the btmalolo1 unit. or 
drcumvent the postfnc of apprpyecl full-time baralnloc unit positions. 

Pl(JO!)f tmRIPffll n tbt UnlvtalY, whom not mtmbets of the blCllfoloc unit wan not Rtdum 
work which Is normaHv pedormed by employees In the bamlnlo, unh. If the performance of such 
work results In the layoff of an employee or employees. 

Persons employed bv the unlyerJlty who are not members of the barglnlnc unit and/gr 
acencv/contracted labour shaH not perform work which fs normally performed by employees In the 
bamJnfnl unit. ff an emptoyae Is on ltYPft e4 la avwlfled and •HPm to 11am the wm, with ti 
without a five (SI day trafnlnc and famlllarlzatton period. 

FOR THE EMPLOYER FOR THE UNION 



University of St. Michael's College and United Steelworkers 

November 4, 2024 

Letter of Intent: Upholding Collective Agreement Overttme Provisions 

During the 2024 round of bargaining the Union raised concerns about scheduling practices In relation 
to collective aareement entitlements to avoidance of overttme, primarily affecting the Group 8 division 
of the bargaining unit. 

The University acknowledges that overttme Is compensated at ttme and a half, either in pay or In lieu 
time, as defined In the collective agreement and is the default method of compensation for work outside 
of regular working hours. Notwithstanding the above, when additional work hours are required, some 
employees may choose to change their start and/or end time durina the week In which they hay• 
worked the addltfonal hours. For clarity, the work week Is Sunday to Saturday. 

The University will work with the Union to uphold this principle whenever there should occur a situation 
at the department level that calls Into question an employee's schedullng and overtime entitlements 
within the collective agreement. 

FOR THE EMPLOYER FOR THE UNION 

0 


