
LOCAL 1998

U of T Staff-Appointed Unit 
Contract 2026-2029

WELCOME LETTER TO MEMBERS:

Dear Colleagues,

Your negotiating team is unanimously recommending 
ratification of the tentative agreement that was 
recently negotiated with the University of Toronto 
administration. The tentative agreement provides 
for a three-year contract with a start date of July 1, 
2026 and an end date of June 30, 2029. 

If ratified, the tentative agreement will provide for 
across the board wage increases of 4% in the first 
year (retroactive to July 1, 2026), 3.5% in the second 
year and 3% in the third year. We are pleased 
to note that the wage increases we negotiated 
are above what is being won by unions across 
the Ontario post secondary education sector. The 
tentative agreement also includes new provisions 
and improvements to existing contract provisions 
that address many of the priorities identified by 
members through their written survey submissions 
and their input at union townhall meetings.  There are 
improvements to many of our health care benefits, the 
child care benefit, job security, the accommodation 
process and harassment investigations.

Our Remote Work Proposals

Although we won an increase in the minimum 
number of months for which an alternate work 
arrangement (AWA) is granted, and an increase in 
the minimum number weeks of notice management 
must give a member before implementing an 
employer-initiated AWA, plus an agreement from 
the University that they will seek input from the Union 
before implementing any modification to the AWA 
guidelines, we did not win new language that would 
strengthen our fightback against the University’s 
diminishing of remote work.  The University 
steadfastly refused to agree to the Union’s AWA 
related proposals that would have strengthened the 
existing language.  In fact, the University made their 
wage increase counterproposal contingent on the 
Union agreeing to withdraw all of its remote work-
related policy grievances and the withdrawal of 
all the remote work-related individual grievances 
members have filed.  We made it clear to the 
University that we would not agree to withdraw any 
of those grievances.  

We continued to press for significant changes to the 
contract’s remote work language, and by doing so 
the University’s final offer included better across the 
board wage increases and the withdrawal of their 
demand that the remote work-related grievances 
be withdrawn.

TENTATIVE AGREEMENT HIGHLIGHTS
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HIGHLIGHTSHIGHLIGHTS
TERMS OF THE AGREEMENT - 3 YEARS

July 1, 2026 - June 30, 2029

The Remote Work Fightback Continues

The fightback against the diminishing of remote 
work continues.  The collective agreement 
language the remote work grievances rely on 
remains intact.  We are committed to providing 
the resources required to have the best chance for 
success in the arbitration of those grievances. 

Fighting Off Concessions 

Collective bargaining is not just about winning 
improvements to contract language and monetary 
gains.  Your bargaining team had to fend off the 
following concessions proposed by the University:

•	 a limit of five internal candidates would be 
interviewed for each USW job posting (the 
University did not propose a limit on the 
number of external candidates that they could 
interview)

•	 a significant reduction in the length of time the 
retirement bridge benefit would be in place 
during the life of the collective agreement (the 
University’s original proposal would see the 
retirement bridge benefit be in place for only 
three months) 

•	 a member would have to use a personal 
day or a vacation day to attend medical 
appointments that would likely keep them 
away from work for a considerable part of the 
workday

•	 secondments would only be permitted after 
a member had been in a continuing job for 
twelve months 

•	 a reduction in the maximum number of overtime 
hours that can be banked from 150 to 54, with 
a manager being able to force their employee 
to use their lieu time at a time of the manager’s 
choosing (currently, banked overtime is taken 
as lieu time at a time mutually agreed upon by 
the manager and the employee)

•	 discipline would stay in a member’s personal 
file for 24 months of active employment which 
would mean every single holiday, sick day, 

closure, vacation day, personal day, etc. 
would have added to the time the discipline 
stayed on file - we agreed to pause discipline 
timeframes only for when a member is away 
from the workplace for more than 15 weeks.

The success achieved in this round of bargaining 
was, in large part, the result of the dedication and 
hard work of the Local’s Strike Committee and the 
Communication Action Team.  The members who 
served on those two committees have earned 
our admiration and respect. Your Bargaining 
Committee worked many long days, and we 
thank them for all their effort on behalf of the 
membership and their dedication to improving the 
working conditions of members.  We are grateful 
to our lead negotiators, Sharif Ali and Omero 
Landi, who found themselves in the challenging 
situation of having to join us well into the process 
of preparing for our table dates and having to 
quickly get up to speed.  Thank you to our former 
staff representative, Colleen Burke, for her efforts 
to get us ready for bargaining before she left the 
Union.

Of course, the union solidarity demonstrated by 
the Staff Appointed Unit’s members, most notably 
by voting 96% in favour of a strike mandate with 
75.1% of the membership casting a ballot, created 
the strength that was crucial for our success.  
We asked you to mobilize and engage with 
the bargaining process and you answered.  The 
Union’s strength comes directly from membership 
engagement.  YOU ARE THE UNION!

Your elected bargaining team is unanimously 
recommending ratification of the tentative 
agreement.

In Solidarity,

Tamara Vickery
Staff Appointed Unit President & USW Local 1998 
Vice-President

John Ankenman
USW Local 1998 President
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HIGHLIGHTS
TERMS OF THE AGREEMENT - 3 YEARS
July 1, 2026 - June 30, 2029

TERM OF AGREEMENT 
Three years: July 1, 2026 – June 30, 2029

WAGES – Front-loaded to get more money in your pocket sooner!

•	 July 1, 2026		  4.0%  Across the Board (ATB) increase
•	 July 1, 2027		  3.5%  Across the Board (ATB) increase
•	 July 1, 2028		  3.0%  Across the Board (ATB) increase

A TOTAL WAGE INCREASE OF 10.5% COMPOUNDED OVER THREE YEARS.

The July 1, 2026, increase will be retroactive only for those employees who are actively employed in 
the bargaining unit on the date of ratification. Step increases will continue as usual.

USW Salary Grid
July 1, 2026

PSG HIRERATE STEP01 STEP02 STEP03 STEP04 STEP05 STEP06 STEP07 STEP08
1 43707 45456 47275 49166 50640 52160 53721 54799 55893
2 46411 48268 50196 52207 53770 55386 57047 58186 59350
3 49281 51252 53298 55432 57097 58811 60573 61784 63024
4 52327 54423 56597 58862 60629 62446 64319 65604 66919
5 55563 57784 60098 62503 64377 66307 68297 69660 71056
6 59000 61360 63813 66366 68357 70407 72519 73972 75450
7 62646 65156 67758 70468 72586 74762 77003 78543 80116
8 66522 69182 71948 74828 77070 79386 81764 83403 85069
9 70633 73460 76396 79452 81839 84292 86819 88557 90329

10 75004 78003 81123 84370 86897 89506 92190 94035 95915
11 79640 82828 86138 89585 92272 95040 97890 99850 101845
12 84564 87946 91465 95123 97980 100917 103946 106023 108145
13 89794 93388 97124 101006 104037 107158 110372 112582 114832
14 95344 99162 103125 107248 110467 113781 117199 119541 121932
15 101242 105294 109504 113884 117300 120818 124444 126932 129471
16 107502 111803 116273 120926 124554 128290 132139 134779 137476
17 114151 118718 123467 128404 132256 136223 140312 143116 145980
18 121209 126056 131099 136345 140435 144648 148984 151965 155005
19 128706 133853 139207 144775 149118 153592 158200 161363 164586
20 136665 142128 147815 153729 158340 163089 167982 171343 174766

July 1, 2027

PSG HIRERATE STEP01 STEP02 STEP03 STEP04 STEP05 STEP06 STEP07 STEP08
1 45237 47047 48930 50887 52412 53986 55601 56717 57849
2 48035 49957 51953 54034 55652 57325 59044 60223 61427
3 51006 53046 55163 57372 59095 60869 62693 63946 65230
4 54158 56328 58578 60922 62751 64632 66570 67900 69261
5 57508 59806 62201 64691 66630 68628 70687 72098 73543
6 61065 63508 66046 68689 70749 72871 75057 76561 78091
7 64839 67436 70130 72934 75127 77379 79698 81292 82920
8 68850 71603 74466 77447 79767 82165 84626 86322 88046
9 73105 76031 79070 82233 84703 87242 89858 91656 93491

10 77629 80733 83962 87323 89938 92639 95417 97326 99272
11 82427 85727 89153 92720 95502 98366 101316 103345 105410
12 87524 91024 94666 98452 101409 104449 107584 109734 111930
13 92937 96657 100523 104541 107678 110909 114235 116522 118851
14 98681 102633 106734 111002 114333 117763 121301 123725 126200
15 104785 108979 113337 117870 121406 125047 128800 131375 134002
16 111265 115716 120343 125158 128913 132780 136764 139496 142288
17 118146 122873 127788 132898 136885 140991 145223 148125 151089
18 125451 130468 135687 141117 145350 149711 154198 157284 160430
19 133211 138538 144079 149842 154337 158968 163737 167011 170347
20 141448 147102 152989 159110 163882 168797 173861 177340 180883

July 1, 2028

PSG HIRERATE STEP01 STEP02 STEP03 STEP04 STEP05 STEP06 STEP07 STEP08
1 46594 48458 50398 52414 53984 55606 57269 58419 59584
2 49476 51456 53512 55655 57322 59045 60815 62030 63270
3 52536 54637 56818 59093 60868 62695 64574 65864 67187
4 55783 58018 60335 62750 64634 66571 68567 69937 71339
5 59233 61600 64067 66632 68629 70687 72808 74261 75749
6 62897 65413 68027 70750 72871 75057 77309 78858 80434
7 66784 69459 72234 75122 77381 79700 82089 83731 85408
8 70916 73751 76700 79770 82160 84630 87165 88912 90687
9 75298 78312 81442 84700 87244 89859 92554 94406 96296

10 79958 83155 86481 89943 92636 95418 98280 100246 102250
11 84900 88299 91828 95502 98367 101317 104355 106445 108572
12 90150 93755 97506 101406 104451 107582 110812 113026 115288
13 95725 99557 103539 107677 110908 114236 117662 120018 122417
14 101641 105712 109936 114332 117763 121296 124940 127437 129986
15 107929 112248 116737 121406 125048 128798 132664 135316 138022
16 114603 119187 123953 128913 132780 136763 140867 143681 146557
17 121690 126559 131622 136885 140992 145221 149580 152569 155622
18 129215 134382 139758 145351 149711 154202 158824 162003 165243
19 137207 142694 148401 154337 158967 163737 168649 172021 175457
20 145691 151515 157579 163883 168798 173861 179077 182660 186309

DRAFT USW Salary Grids
July 1, 2026 - Wages increased by 4.0%
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HIGHLIGHTSHIGHLIGHTS
TERMS OF THE AGREEMENT - 3 YEARS

July 1, 2026 - June 30, 2029

USW Salary Grid
July 1, 2026

PSG HIRERATE STEP01 STEP02 STEP03 STEP04 STEP05 STEP06 STEP07 STEP08
1 43707 45456 47275 49166 50640 52160 53721 54799 55893
2 46411 48268 50196 52207 53770 55386 57047 58186 59350
3 49281 51252 53298 55432 57097 58811 60573 61784 63024
4 52327 54423 56597 58862 60629 62446 64319 65604 66919
5 55563 57784 60098 62503 64377 66307 68297 69660 71056
6 59000 61360 63813 66366 68357 70407 72519 73972 75450
7 62646 65156 67758 70468 72586 74762 77003 78543 80116
8 66522 69182 71948 74828 77070 79386 81764 83403 85069
9 70633 73460 76396 79452 81839 84292 86819 88557 90329

10 75004 78003 81123 84370 86897 89506 92190 94035 95915
11 79640 82828 86138 89585 92272 95040 97890 99850 101845
12 84564 87946 91465 95123 97980 100917 103946 106023 108145
13 89794 93388 97124 101006 104037 107158 110372 112582 114832
14 95344 99162 103125 107248 110467 113781 117199 119541 121932
15 101242 105294 109504 113884 117300 120818 124444 126932 129471
16 107502 111803 116273 120926 124554 128290 132139 134779 137476
17 114151 118718 123467 128404 132256 136223 140312 143116 145980
18 121209 126056 131099 136345 140435 144648 148984 151965 155005
19 128706 133853 139207 144775 149118 153592 158200 161363 164586
20 136665 142128 147815 153729 158340 163089 167982 171343 174766

July 1, 2027

PSG HIRERATE STEP01 STEP02 STEP03 STEP04 STEP05 STEP06 STEP07 STEP08
1 45237 47047 48930 50887 52412 53986 55601 56717 57849
2 48035 49957 51953 54034 55652 57325 59044 60223 61427
3 51006 53046 55163 57372 59095 60869 62693 63946 65230
4 54158 56328 58578 60922 62751 64632 66570 67900 69261
5 57508 59806 62201 64691 66630 68628 70687 72098 73543
6 61065 63508 66046 68689 70749 72871 75057 76561 78091
7 64839 67436 70130 72934 75127 77379 79698 81292 82920
8 68850 71603 74466 77447 79767 82165 84626 86322 88046
9 73105 76031 79070 82233 84703 87242 89858 91656 93491

10 77629 80733 83962 87323 89938 92639 95417 97326 99272
11 82427 85727 89153 92720 95502 98366 101316 103345 105410
12 87524 91024 94666 98452 101409 104449 107584 109734 111930
13 92937 96657 100523 104541 107678 110909 114235 116522 118851
14 98681 102633 106734 111002 114333 117763 121301 123725 126200
15 104785 108979 113337 117870 121406 125047 128800 131375 134002
16 111265 115716 120343 125158 128913 132780 136764 139496 142288
17 118146 122873 127788 132898 136885 140991 145223 148125 151089
18 125451 130468 135687 141117 145350 149711 154198 157284 160430
19 133211 138538 144079 149842 154337 158968 163737 167011 170347
20 141448 147102 152989 159110 163882 168797 173861 177340 180883

July 1, 2028

PSG HIRERATE STEP01 STEP02 STEP03 STEP04 STEP05 STEP06 STEP07 STEP08
1 46594 48458 50398 52414 53984 55606 57269 58419 59584
2 49476 51456 53512 55655 57322 59045 60815 62030 63270
3 52536 54637 56818 59093 60868 62695 64574 65864 67187
4 55783 58018 60335 62750 64634 66571 68567 69937 71339
5 59233 61600 64067 66632 68629 70687 72808 74261 75749
6 62897 65413 68027 70750 72871 75057 77309 78858 80434
7 66784 69459 72234 75122 77381 79700 82089 83731 85408
8 70916 73751 76700 79770 82160 84630 87165 88912 90687
9 75298 78312 81442 84700 87244 89859 92554 94406 96296

10 79958 83155 86481 89943 92636 95418 98280 100246 102250
11 84900 88299 91828 95502 98367 101317 104355 106445 108572
12 90150 93755 97506 101406 104451 107582 110812 113026 115288
13 95725 99557 103539 107677 110908 114236 117662 120018 122417
14 101641 105712 109936 114332 117763 121296 124940 127437 129986
15 107929 112248 116737 121406 125048 128798 132664 135316 138022
16 114603 119187 123953 128913 132780 136763 140867 143681 146557
17 121690 126559 131622 136885 140992 145221 149580 152569 155622
18 129215 134382 139758 145351 149711 154202 158824 162003 165243
19 137207 142694 148401 154337 158967 163737 168649 172021 175457
20 145691 151515 157579 163883 168798 173861 179077 182660 186309

July 1, 2027 - Wages increased by 3.5%

July 1, 2028 - Wages increased by 3.0%
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HIGHLIGHTS
TERMS OF THE AGREEMENT - 3 YEARS
July 1, 2026 - June 30, 2029

RETIREMENT BRIDGE BENEFIT

•	 The Union has ensured that the University will re-establish the Early Retirement Bridge Benefit 
(age 60/80 point provision) outside of the Pension Plan for the period of December 31, 2026 
up to and including May 31, 2029.

HEALTH CARE BENEFIT IMPROVEMENTS

EFFECTIVE NOVEMBER 1, 2026:

VISION 

•	 Increase in the maximum for prescription eyeglasses or contact lenses from $650 to $700 
every 24 months.

•	 Increase in the maximum for optometric eye examinations from $120 to $140 every 24 
months.

•	 Replace “prescription safety glasses” with “prescription safety eyewear” in Article 20:07.

MENTAL HEALTH CARE

•	 Increase in the combined maximum for Psychological, Master of Social Work or 
Psychotherapist from $3,100 to $3,300.

•	 Psychoeducational Assessments to be included in the overall combined maximum for 
Psychological, Master of Social Work or Psychotherapist.

•	 Psychoeducational Assessment limited to $2,000 per claim.  For clarity, Psychoeducational 
Assessments are performed over multiple appointments, the $2,000 per claim limit is for all 
appointments combined not per appointment.

DENTAL

•	 Increase in Major Services from $2,350 to $2,500.

HEARING AIDS

•	 Increase the maximum for hearing aids from $800 to $1,000 per ear every 36 months.
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HIGHLIGHTSHIGHLIGHTS
TERMS OF THE AGREEMENT - 3 YEARS

July 1, 2026 - June 30, 2029

DRUG

•	 Increase the maximum for Continuous Glucose Monitor (CGM) supplies from $2,000 to 
$2,100 every 12 months. 

•	 Increase the maximum for Continuous Glucose Monitor (CGM) transmitter from $1,000 to 
$1,100 every 12 months. 

GENDER AFFIRMING CARE 

•	 Increase from $10,000 to $12,500.

EFFECTIVE JULY 1, 2027:

PARAMEDICAL

•	 Increase in the combined maximum for Massage, Physiotherapy, Chiropractic, Naturopath, 
Osteopath, Acupuncturist, Homeopath & Occupational Therapist from $1,300 to $1,400 per 
benefit year.

CHILD CARE BENEFIT

•	 Overall value of eligible claims will increase from $1,100,000 to $1,150,000 per year.

•	 Simplification of the application process for the Child Care Benefit Plan.

•	 Increase in the maximum eligible age from under 7 years of age to under 9 years of age.

•	 Where the current plan limits payment to only one parent when both parents are USW Staff 
Appointed members, the new plan language removes this limit.  Thus, if both parents are 
employed as USW Staff Appointed members, both parents can receive a payment in respect 
of the same child.

PERSONAL DAYS

•	 Maintained 5 personal days between July 1st and June 30th of each year.

•	 Cultural observances added to examples of events in Article 13:12 for which personal leave 
can be used.
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HIGHLIGHTS
TERMS OF THE AGREEMENT - 3 YEARS
July 1, 2026 - June 30, 2029

JOB SECURITY

•	 In cases of indefinite layoff that are not triggered by a reduction or elimination of research 
funding, an employee will be paid full wages during the final three weeks of their layoff notice 
period without being required to work.  This will allow members who are in receipt of a notice 
of indefinite layoff to have more time to concentrate on their job search.

•	 The number of jobs a member with redeployment pool status can apply to with redeployment 
pool status will be significantly increased with a new provision that allows such an employee 
to use their redeployment pool status for posted USW jobs that are one pay band above the 
pay band of their job that was eliminated.  Currently those members’ redeployment pool status 
is limited to posted jobs in a pay band equal to or less than the pay band of their job that was 
eliminated. 

•	 The circumstances in which the University must consider providing training to members is 
expanded to not only when new technology is introduced, but also when new processes and/
or duties are introduced. 

•	 There is a new element in the Letter of Intent: Institutional Training of Redeployment Pool 
Candidates that will see the University develop training modules for redeployment pool 
candidates to learn RIS, FIS, HRIS and ROSI.

•	 Members will have access to the Tuition Wavier for Dependents and the Educational 
Assistance Tuition Wavier while they have redeployment pool status and once they are in the 
redeployment pool following their layoff date – this new language confirms the position the 
Union has taken in a dispute with the University.

•	 Individual grievances alleging an improper organizational change will be initiated at Step 
Two of the Grievance Procedure. Currently improper organizational change grievances start at 
Step One.  This change will cause the processing of these grievances to be more effective.

•	 A member who is hired into a vacancy who feels dissatisfied with the job may, within two 
(2) months of active employment after starting in the job, decide to return to the job they left 
to accept the position – the language in the current collective agreement causes the time a 
member is away from work, such as the annual holiday closure, to be counted towards the two 
months. 

•	 The University will interview qualified candidates without undue delay and as expeditiously as 
practicable. Internal applicants who are not selected to be interviewed will be notified at the 
time interviews are scheduled and informed in writing why they were not selected.

•	 After the date of ratification, new external candidates hired into a term position will be eligible 
to apply for and be considered for another position after the completion of their probationary 
period or within the last two (2) months of their term. 
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HIGHLIGHTSHIGHLIGHTS
TERMS OF THE AGREEMENT - 3 YEARS

July 1, 2026 - June 30, 2029

AI PROTECTIONS

•	 A new Letter of Intent: Artificial Intelligence will be introduced to the collective agreement 
which sees the University recognizing the importance of 1) protecting employee data, 2) the 
need to ensure that human judgement is used to review and make final decisions related to 
employment, 3) making AI training and support available to employees and 4) assessing the 
impact of AI on administrative work, including monitoring AI for bias and accuracy

 
•	 A Human Resources representative will receive and review all job applications for job postings 

from internal applicants to ensure they are considered in accordance with the Collective 
Agreement. 

WORK/LIFE BALANCE

REMOTE WORK

•	 An increase from 4 to 6 months in the minimum number of months for which an alternate work 
arrangement (AWA) is granted.

•	 An increase from 6 to 8 weeks in the minimum number weeks of notice management must give 
a member before implementing an employer-initiated AWA.

•	 An agreement from the University that they will seek input from the Union before implementing 
any modification to the AWA guidelines.

•	 Although we did not win new language that would strengthen our fightback against the 
University’s diminishing of remote work, the current collective agreement language that 
supports the grievances filed against the University’s diminishing of remote work is maintained.  

•	 The Union successfully fought back against the University’s demand that the Union withdraw all 
remote work-related grievances, including those filed by individual members.  The University’s 
demand was associated with a wage increase counterproposal they tabled.

The Union is committed to providing the resources required to have the best chance for success in the 
arbitration of remote work-related grievances. 

WORKLOAD

The Letter of Intent: Workload Discussions will be revised so that:

• 	 if a member needs to temporarily cover duties of an absent colleague, managers are required 
to discuss the prioritization of duties.
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HIGHLIGHTS
TERMS OF THE AGREEMENT - 3 YEARS
July 1, 2026 - June 30, 2029

The current language that indicates managers are expected to discuss without undue delay workload 
concerns raised by an employee remains intact. If a manager refuses to have a workload discussion, 
that refusal can be grieved.

NEW OVERTIME TRACKING

•	 The University agreed to create a central system that will allow members to view and track their 
banked overtime.

IMPROVEMENTS TO THE ACCOMMODATION PROCESS 

•	 The Letter of Intent: Employee Accommodation will be revised.  The provision that will see 
the Union and the University meet within 60 days of the tentative agreement being ratified 
to discuss how the accommodation process can be improved by the minimizing of delays 
in the process, etc. has more possible topics for discussion.  The design and content of the 
medical report, concerns about how permanent health conditions are handled within the 
accommodation process, and the design and implementation of the accommodation list have 
been added. 

•	 The language in Article 20:06 has been strengthened with the addition of wording that 
commits the University to reviewing an employee’s request for accommodation in a timely 
manner and to providing an employee with information about when the University anticipates 
being able to respond to the employee’s request.

During collective bargaining the Union received an assurance from the University that they will be 
turning their mind to making improvements to the accommodation process. The University stated that 
they recognize the seriousness of the problems with the accommodation process that the Union has 
raised.  The Union will hold the University accountable in this matter. 

CAREER ADVANCEMENT 

PROFESSIONAL DEVELOPMENT

•	 Professional Development days have been expanded beyond training, workshops and 
conferences to include courses, exams, mentorship programs and other structured learning 
programs that may be related to a member’s current position or another position at the 
University. 

CAREER DEVELOPMENT FUND

•	 There will be a continuation of the $250,000 per year Career Development Fund dedicated to 
supporting the various training and career development needs of members.
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HIGHLIGHTSHIGHLIGHTS
TERMS OF THE AGREEMENT - 3 YEARS

July 1, 2026 - June 30, 2029

EMPLOYMENT EQUITY 

EMPLOYMENT EQUITY ADVISORY COMMITTEE 

•	 The Letter of Intent: Employment Equity will be revised so that it indicates that the University is 
committed to providing aggregate data from their Speaking Out! Survey results broken down 
by focus areas and employment equity group.  

NO DISCRIMINATION 

•	 There will be new language that indicates that the University recognizes that an individual has 
the right to determine their own gender identity in addition to their own gender expression.

•	 There will be new language that indicates that there will be no discrimination against 
employees with respect to the terms and conditions of their employment because of caste.

•	 Members who file an individual grievance alleging racial discrimination will have their 
grievance start at Step Three of the grievance procedure.  Currently, such grievances start at 
Step One.

NEW LETTER OF INTENT: INDIGENOUS CONFLICT RESOLUTION PRACTICES

•	 A party to an incivility, or harassment, or discrimination complaint who is Indigenous may 
propose engagement in Indigenous conflict resolution practices.  This Letter of Intent will be 
subject to refinement or amendment by mutual agreement of the Union and the University and 
based on consultations with the University’s Indigenous community.

IMPROVEMENTS TO THE COMPLAINTS INVESTIGATION PROCESS 

•	 The Letter of Intent: Complaints Based on Alleged Breach of Civility Guideline etc., and 
the Letter of Intent: Workplace Investigations etc. will be combined to provide a coherent 
explanation of the complaint and investigation process.  The new Letter of Intent will be titled 
Letter of Intent: Complaints – Workplace Harassment Program and Workplace Violence 
Program.

•	 The new Letter of Intent, titled Letter of Intent: Complaints – Workplace Harassment Program 
and Workplace Violence Program, contains new language that:

1)	 allows a member to request the discontinuation of contact with the respondent of their 
complaint

2)	 obligates the University to provide workplace restoration after an investigation has 
taken place
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HIGHLIGHTS
TERMS OF THE AGREEMENT - 3 YEARS
July 1, 2026 - June 30, 2029

3)	 allows the complainant or the respondent of a complaint, or the Union, to raise an 
objection to the University’s choice of an investigator, with the University obligated to 
giving the objection due consideration and to providing a written response

4)	 obligates the University to providing monthly updates to the complainant, the 
respondent and the Union, if it is involved in the case

5)	 expands the rights of members in civility and discrimination complaints processes 
so that they include the rights included in complaints based on workplace violence 
grounds.

IMPROVEMENTS TO THE GRIEVANCE PROCESS 

•	 Individual grievances alleging unjust termination and unjust suspension will start at Step Two 
(currently the grievance procedure for these grievances starts at Step One).

•	 Individual grievances alleging racial discrimination will start at Step Three (currently the 
grievance procedure for these grievances starts at Step One).

During collective bargaining, Labour Relations committed to making efforts to resolve grievances 
earlier in the grievance procedure.  The Union will hold the University accountable to their 
commitment. 

THE FIGHTBACK CONTINUES.
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HIGHLIGHTSHIGHLIGHTS
TERMS OF THE AGREEMENT - 3 YEARS

July 1, 2026 - June 30, 2029

Your Negotiating Team - Left to Right: Tamara Vickery (U of T Staff-Appointed Unit President), John Ankenman (Local President), 
Rabia Nasir (rear), Ruxandra Pop (rear), Aziz El Mejdouby, Sharif Ali (USW Staff Representative), Justen Bennett (rear), Luke 
Wesley (rear), Debbie York (rear), Feyisami Adara, Zack Sholdra (rear), Mary-Marta Briones-Bird, Ryan Lahti(rear), Adonica 
Huggins, Omero Landi (USW Staff Representative) (rear), Richard Waters.

Your Bargaining Committee unanimously recommends 
acceptance of this tentative collective agreement 

The electronic vote will be conducted
from Monday, September 14 at 5:30 pm

until Thursday, September 17 at 11:59 pm.

You will receive your unique electronic ballot by email on Monday, September 14 at 5:30 pm.

THE ELECTRONIC RATIFICATION BALLOT WILL READ:

I vote to ACCEPT the tentative agreement as recommended by the Negotiating 
Committee.

I vote to REJECT the tentative agreement and authorize the Negotiating Committee to 
implement a strike if necessary.

USW Local 1998    25 Cecil Street, Toronto, ON  M5T1N1    416-506-9090    info@usw1998.ca    usw1998.ca






































































































































































































